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Are HBCUs a dying breed? Is
there no longer a place for them
in post segregation? Subtly these
questions were being answered
with ‘no’ after the 1964 Civil
Rights Bill became law. But as
we go into the 21st Century, a
growing number of state legisla-
tures have escalated the politics
of education by pushing up
funding to expand community
colleges at an accelerated pace.
Could this be a veiled strategy to
displace HBCUs?  Many legisla-
tures in dealing with tight budg-
ets and budget cuts are more apt
to continue to support historical-
ly white colleges and universi-
ties probably on the rationale
that a community does not need
two or more institutions of high-
er learning; therefore, the HBCU
becomes expendable. 
Another tactic being used by

these legislators to dismantle
HBCUs is to make more strin-
gent the criteria for African
American students and their par-
ents to qualify for student loans.
This tactic is also coupled with
making defunct many Black-
owned and community-owned
banks by taking away their abil-
ity to service minorities with
student loans. Such loans were
the bread and butter for these
smaller banks. The bulk of these
loans are now being handled by
the big brand banks. 

Still another tool is to go
aggressively after these Black
colleges with trumped up
accreditation issues which stem
not from academic concerns but
from political concerns.
Throughout America’s history,
Black institutions from the ele-
mentary to collegiate levels have
long had to contend with the
lack of educational materials in
spite of the allegedly “separate
but equal” clause of which only
the “separate” portion was
enforced. And still these Black
institutions were turning out
some of the finest minds under
such duress. If these institutions
were producing then, why not
now? In fact, they still do, but
there are systemic legislative
measures to step up the percep-
tion that they do not.
For the record among the many

fine minds HBCUs have turned
out are:  Nikki Giovanni (Fisk),
Alex Haley (Alcorn), Toni
Morrison (Howard), Rev.
Benjamin Hooks (LeMoyne-
Owen), Sean “P. Diddy” Combs
(Howard), Pam Oliver (Florida
A&M), Erykah Badu
(Grambling), A. Phillip
Randolph (Bethune Cookman
College), Anita Ward (Rust
College), Rosa Parks (Alabama
State), Oprah Winfrey
(Tennessee State), Congressman
Bennie Thompson (Jackson
State University )—and the list
goes on.
Before we go further with this

paper, let us put to rest the myth
that Black Americans them-
selves did not play a vital role in
founding these institutions, in
keeping them financially afloat

By Katy St. Clair
Special to 

The Mid-South Tribune 
and the 

Black Information Highway

New information has come to
light linking legendary Buffalo
Soldier and United States
Colonel Charles Young to an
early fraternal organization
known as The Black Cats, or
Beta Kappa Sigma, a little
known but exemplary club for
men at Wilberforce University
in Ohio in the late 1800s.

Charles Young, America’s first
African-American colonel,
earned many honored titles in
his lifetime. Born to enslaved
parents in Kentucky in 1864,
Young went on to graduate from
West Point and then devoted his
life to proudly serving his coun-
try as a Buffalo Soldier. His acu-
men caused him to rise through
the military ranks, from Captain
to Major and Lt. Colonel, then
achieving the highest honor for a
black soldier at the time, full
Colonel, in 1918. In addition,
Young was the first black
Superintendent of a National
Park, California’s Sequoia
National Park. He also served as
a military attaché to Liberia and
Hispaniola. Along the way he
received many honors, including
the prestigious Spingarn Medal
from the NAACP and various

Editor’s Note: Colonel Charles Young is seated second from left; however, some of these names of the Black Cats have
been lost or are illegible; thus, order of identifications cannot be determined but other Black Cats were: [Illegible] Sam
King; John Meunier (Africa) ;Limber [illegible] Zanesville; Arthur Wills, Montana; Bob Chas. , Chicago; John Cinc,
Flowellen; Bryan Perkins; Sherman Honnicott, Texas; Willie Osborne ; Elmer Burns; and Clarence Young.  (Photo
Credit: National Afro-American Museum and Cultural Center) Please see page 10Please see page 2
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Photos on this page
represent the humble
beginnings and cra-
dle of Black educa-
tion from one-room

shacks, church base-
ments, to whatever
could be used as a

learning spot to cre-
ate the HBCUs we

know today. What is
often missing in this
history is that Blacks
themselves helped in
establishing HBCUs.

(Photo sources:
International Library of
Negro Life and History)

Should Historical Black Colleges and
Universities  die?... from front page

and in providing human
resources from Black brick
masons to self-taught Black
teachers to first Black students
who graduated from these insti-
tutions to go on to become the
first generation of Black college
professors. Too many times
those who deem themselves as
‘liberal’ whites paint (either con-
sciously or subconsciously) a
paternalistic myth that African
Americans were waiting for
them to lead African Americans
in establishing the HBCU.
Hidden history tells otherwise.
However, ironically in post seg-
regation, it is the African
American who is aiding and
abetting in the slow death of the
HBCU.  This has very little to do
if a Black student chooses to
attend an HBCU or a main-
stream college but rather with
the notion that if a college has
the adjective ‘Black’ attached to
it, it is inherently seen as  inferi-
or, useless—a relic of a Bad
Experience (segregation) instead
of as an investment in future
economic stability.
Unfortunately, the nation itself is
viewing the HBCU in the same
systemic negative vein and
apparently is getting away with
rendering the HBCU irrelevant
because the outcry in the Black
community is but a whimper.

These educational institutions
should be enhanced in a nation
that is quickly falling behind all
other developed countries.
Why? At a time when a compre-
hensive immigration bill will
likely pass and STEM students
are sorely needed, federal and
state policies should provide
whatever is necessary to make
the HBCU part of America’s
economic global competition.
Furthermore, HBCUs’ doors
could and should be open to a
new flood of immigrants as they,
too, seek the American Dream.
Government and state legisla-
tures should follow the lead of
what is happening to such
HBCUs as Lincoln University
(Jefferson City, Missouri) and
Lane University (Jackson,
Tennessee) where there is a flux
of Caucasian students attend-
ing—not because these students
are colorblind, but because they
recognize “there is a college
which provides excellent
degrees, it is near me, and I want
my education.”

Once the bastion of gifted
sportsmen, HBCUs have seen
their   ‘young, gifted, and black’
athletes courted by mainstream
schools with higher NCAA cre-
dentials. Yet, if one really were
to do a longitudinal study, one
might find out how these Black
athletes fared when their bodies
were no longer useful to act as
catalysts to raise millions for
these historically white institu-
tions. 
It is  not uncommon that a star

Black athlete who made millions

for his respective historically
white college to end up jobless
at the bottom of glory; whereas,
a star white athlete would likely
be taken care of with a job or
career to see him through a post-
athletic career. Granted it is not
always the fault of the main-
stream institution of higher
learning when a Black athlete
ends up not able to cope with
life, but when many are given
coursework on the level of bas-
ket weaving to qualify them to
play in high stake tournaments,
it doesn’t help. One has to only
witness at press conferences
these athletes who graduated
from the finest historically white
institutions not knowing how to
place verbs such as ‘was’ and
‘were’ or ‘is’ and ‘are’—the cor-
nerstone of the simple conjuga-
tion of the verb ‘to be’.
Something went wrong.
Such treatment of its athletes

was seldom if ever allowed at
HBCUs which provided the total
package then and now. One only
has to look at such HBCU ath-
letes as Jerry Rice, Wilma
Rudolf, Walter Payton,  Steve
McNair,  and Althea Gibson
who went on to outstanding
careers.  This is because HBCUs
have a history as quasi-parents.
During America’s apartheid
when a student was fortunate
enough to go to college, his or
her parents knew that HBCU
professors would provide it
all—from etiquette to studies.
When students left these col-
leges, they had a pride and car-
ried back this pride to their com-
munities. Furthermore, they
were taught by some of the
strictest and most dedicated
Black teachers who had worked
their way from the fields to
achieve academic success. 
HBCUs have seen their ‘young,

gifted, and black’ scholars flock
to historically white colleges to
have a better shot of sliding on
to first base into Corporate
America while holding dearly
onto pedigree degrees from such
blueblood colleges as Harvard,
Yale, Princeton, Brown, Bryn
Mawr, Smith, Vassar, etc. rather
than Howard, Morehouse, Fisk,
Tuskegee, Spelman, Tennessee
State University, Jackson State
University, Bennett, Rust,
Emory, LeMoyne-Owen,
Bethune-Cookman, etc.   This is
not to say that Black students
should not attend these Ivy
League or semi-Ivy League
institutions or other historically
white institutions, but is this rea-
son to drive HBCUs into obliv-
ion using ‘integration’ as an
excuse? Is this any reason for
African Americans to tolerate
the dismantling of their institu-
tions when most ethnic groups
would neither tolerate nor allow
the removal of their institutions
which served and still serve their
communities?
We proceed with this limited

discourse on the HBCU. 

***
Historically Black Colleges and

Universities known as HBCUs
have the distinction in America’s
higher educational system of
being uniquely founded and
uniquely established solely on
race.
Of all ethnic groups, only Black

Americans by LAW were denied
the right to learn to read and
write. To teach a slave to read
and write was a crime; therefore
punishable.  The legitimacy of
this crime was woven into the
fabric of that sacred carrier of
justice called Rule of Law. 
To drive home the above point:

When the Italian American
came, he was free to learn to
read and write. When the
German American came, he was
free to learn to read and write.
When the Irish American came,
he was free to learn to read and
write. These are facts. Outside of
payment for his labor, the Black
American was denied the second
most important economic com-
modity in American capitalism:
Education.
After the passage of the 13th,

14th, and 15th Amendments
there still remained an apprehen-
sion in allowing Black
Americans to learn and in allow-
ing Black Americans and white
Americans to learn together in
the same classroom. Had it not
been for the U.S. constitutional
plank of “Separation of Church
and State”, there might not have
been a movement to create
Black colleges.   Predominantly
white religious groups such as
the Quakers, a formidable force
in abolition, spearheaded the
drive for Black colleges. Many
of these colleges were founded
first as elementary schools or to
be more descriptive as one-room
classes in church basements,
shacks, or even under shade
trees such as the famous
Emancipation Tree at Hampton
University. This tree is where
Mary Smith Peake, one of the
earliest Black teachers, taught
Black children and where
African Americans stood to hear
the reading of the Emancipation
Proclamation.  This tree still
stands today.
To reiterate, Black Americans

themselves played a pivotal role
in founding and keeping alive
these institutions.

According to the National
Association of HBC, the first
Black college  was the African
Institute, founded in February of
1837 and was renamed the
Institute of Coloured Youth.
Today the Institute is known as
Cheyney State University (alma
mater of the late CBS “60
Minutes” award-winning jour-
nalist Ed Bradley) located in
Cheyney, Pennsylvania. It
seemed only fitting that the col-
lege was founded by a Quaker,
Richard Humphreys. Quakers,

of course, played heavily in free-
ing slaves and in providing the
‘routes’ (safe houses) on the
Underground Railroad. One
must also remember that Black
colleges were not founded as
‘colleges’ per se but rather as
just a place for educating Black
people who would in turn
become teachers, the traditional
objective of most Black col-
leges.  Cheyney eventually
evolved into an institute of high-
er learning in 1913 when it gave
out its first formal degrees-- that
is, something that was in writing
to actually show that their stu-
dents had indeed graduated. 
Ironically, Berea College was

founded as an ‘integrated’ insti-
tute at the height of slavery in
the slave-holding state of
Kentucky. Abolitionist John
Gregg Fee founded the college
in 1855 under the motto: “God
has made of one blood all
nations of men.”  In 1859, the
trailblazing rebellious Fee and
other teachers were forced out of

a church where only one room
served as the entire school. Anti-
black sentiments were running
high and within two years the
Civil War began. Still it is
remarkable if not downright
miraculous that Berea remained
intact from 1855 to 1859.  
In 1866, a year after the War

Between the States, Berea con-
tinued to operate on an ‘integrat-
ed’ model, and according to
records, it had a pupil population
of 96 Blacks and 91 whites. In
1873, it distributed its first bach-
elor degrees, which of course
included those to Black gradu-
ates. 
In 1901, Fee died; and in 1903

the Kentucky legislature passed
what became known as the Day
Law which brought down the
‘integrated’ model with a
Supreme Court ‘blessing’ which
sanctioned what the Kentucky

legislature had done. It was not
until 1950 when the ‘integra-
tion’ of colleges became legiti-
mate (or at least on paper) that
Berea again took up scholastic
arms and began matriculating
both Blacks and whites. This
1950 victory for Berea could be
seen as a presage to the 1954
Brown vs. Board of Education
lawsuit. Both pieces of legisla-
tion set the model for the inte-
gration of America’s school sys-
tem on both the elementary and
higher learning levels in theory
if not wholly in practice.  
If the Berea College’s ‘integrat-
ed’ model for higher learning
had remained intact and fol-
lowed, there would be no need
for the “Should Black Colleges
Exist?” question that came about
in full force after the 1964 Civil
Rights Bill was signed, sealed
and delivered.  

Passage of the 1964 Civil
Rights Bill transformed the
higher education institutions at
the expense of endangering
Black colleges and universities;
thus, the reason why those who
saw the endangerment then
asked for and received federal
legislation to preserve HBCUs.
In 1965 legislation was passed
not only to define what an
HBCU was but to preserve them
with some federal funding.
Title III of the Higher Learning

Act of 1965 designated that any
college founded before 1964
would be known as an HBCU.
According to the National
Association of HBC, there are
only 105 Black colleges and uni-
versities left, and only a handful
of these were founded either
before the Civil War or shortly
after the Civil War. Among this
handful are: Cheyney (1837),
Rust College (originally called
Shaw University, in Holly
Springs, Mississippi, 1866),
Howard University
(Washington, D.C., 1866), Shaw
University (Raleigh, North
Carolina,1865), St. Augustine
College (Raleigh, North
Carolina, 1867), Lincoln
University (founded by the
Presbyterians in Pennsylvania in
1854), Lincoln University
(Jefferson City, Missouri, 1866),
Wilberforce (Ohio, 1856); and
Harris-Stowe State University
(1857).   

***  
The founding history of Black

colleges makes for dynamic
American history because—to
reiterate-- what is usually left
out is that Blacks themselves
contributed financially and
physically to these colleges.  It
must be remembered that these
institutions were founded in the
wretched humbleness of one-
room shacks, basements, under
trees, and in the fields--most
under the auspices of white reli-
gious denominations. These
‘Negro’ or colored ‘schools’ Please see page 4
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began to take full root during
Reconstruction with the
onslaught of Freedmen Bureaus. 
Yes, these were mainly white

Northern abolitionists who
descended on the South to teach
newly freed slaves very much in
the same spirit of the white
northern Freedom Riders who
descended a hundred years later
to fight for desegregation in the
South.  But like in the mid-
1960s, Black citizens in the mid-
1860s took a gigantic role in
freeing themselves by educating
themselves in spite of Jim Crow
living well in both South and
North. 
As mentioned earlier, the pur-

pose of founding Black colleges
was to produce a teaching popu-
lation that could in turn teach
other Blacks, denoting that
Blacks did not fully trust whites
to see to educating Black chil-
dren. 
In his 1969 study entitled “The

Evolution of the Negro College”
(published by Arno Press and
the New York Times), Dwight
Oliver Wendell Holmes pointed
out how newly freed slaves took
it upon themselves the task of
seeing that their own were edu-
cated by their own. Holmes says
flat out that Blacks preferred
that Blacks teach Blacks…
“This was done partly due to the
pride of the race in having their
members elevated to positions
which to them seemed important
and influential, and partly to the
feeling of the white southerner
that since Negro schools were
inevitable, Negro teachers were
preferable to white teachers
from the North.” 
In a paper entitled “Why Black

Colleges Must Continue to
Exist” by this author’s late
father, Professor W. B. Mitchell:
“The best Black brains that can
provide the kind of leadership
for constructive progress are
usually ‘pushed’ out of the sys-
tem in every respect before they
finish high school. Black parents
should always be aware of what
is going on in the classrooms
with their children, and what
they are finding at the end of the
bus route. Strange things are
happening, indeed! So strange
that Black colleges and other
colleges and universities are
receiving Black students less
prepared from an academic
standpoint than they were back
in the [19]40’s and [19]50’s to
pursue a college program in edu-
cation. Why is this so? Here is
what and how it is happening.
The reasons are obvious: To
retard Black education and
progress and push Blacks out of
the system along with some
genocidal out migration policies
against some Blacks (the
expendable) in some areas.”
These words, written in the late
1970’s might seem harsh by 21st
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An interview with  U of M’s Dr.
Beverly Cross on urban education

By Arelya J. Mitchell,
Publisher/ Editor-in-Chief

The Mid-South Tribune
and the 

Black Information Highway
www.

blackinformationhighway.com

The adjective ‘urban’ has gone
through its throes of transforma-
tion. All the way from meaning
the chic and sophisticated as in
urbanite to meaning the poor
and unsophisticated as in ‘black
ghetto’. Then there is the hybrid
term ghetto-fabulous which
could be construed, perhaps, as
living fabulously in the ghetto.
Then again there is urban fash-
ion brought to popularity by hip
hoppers and rap artists such as
Sean P. Diddy Puffy Daddy
Combs, and that white designer
guy, Tommy Hilfiger. And yet
again, cities such as Atlanta and
Memphis boast of their Urban
Art exhibits, African American-
oriented museums. Outside of
the Harlem Renaissance there
hasn’t been so much focus on

‘urban’ as now.
So it shouldn’t be all that sur-

prising to discover that there is a
bona fied discipline on the colle-
giate level called Urban
Education. The University of
Memphis, in fact, offers such an
area of study which is taught by
Dr. Beverly E. Cross. Dr.
Cross, formerly of the
University of Wisconsin, also
has the distinction of holding the
Lillian and Morrie Moss
Chair of Excellence in Urban
Education at the U of M. 

“Urban Education by definition
is multi-disciplinary,” she
explains. “It has to do with the
history of the creation of our
cities. Where did our cities come
from? What makes them differ-
ent? What makes them unique
and, thus, what makes education
in the big city environment so
different as compared to a rural
environment and a suburban
environment?  It is about the his-
tory of the formation of cities,
and the role of education within
those cities, and, of course, on
the issues of politics, cultural

and racial dynamics, and size.”

She continues: “If you say
‘urban’ to most anybody, they
would think it is a synonym for
‘Black’. They would say that
you can use it interchangeably,
but they’re not interchangeable,
because if you go back in histo-
ry, cities were not populated by
any Black people.”

Still one wonders if the term
‘urban education’ is specifically
about inner city education or
‘black education’ or the educa-
tion of Blacks. She again cau-
tions against that stereotyping
whatever is ‘urban’ as being
specifically ‘about African
Americans”. She tells you
quickly that things are changing,
and that the concepts of “inner
city and urban school” are refo-
cusing themselves.

“We’re seeing the shift in who
lives in the city,” she says,
explaining that people who
moved to the suburbs are now
sending their children to the
Memphis City Schools System.
And in spite of the stigma of the
Memphis City Schools System
being under par, there are many
good schools in the system that
do measure up. The optional and
charter schools within the sys-
tem are some prime examples.
She also points out that working
class people and minorities are
moving out into the suburbs or
county areas or, as she describes
it, onto “the fringe of the city.”

This ‘shift’ presupposes that the
resources – human and econom-
ic—are being ‘shifted’ also. 
“This is why this whole rela-

tionship between education and
the economic system of a city is
so important,” she stresses.
“This is why there is this big
emphasis across the country,
because there is definitely a
[direct] relationship between
education and the economic sur-
vival of cities.” 

She says that this awareness of
the correlation between what is
happening across the country is
being taken seriously. “It’s being
taken seriously because there a
realization that a region is not
productive without a healthy
city…so we’ve gone to more of

a region mentality. Memphis is
the hub of this region--this Mid-
South region-- because we’ve
gone through years of disinvest-
ment in cities where people
weren’t paying any attention the
inner cities because they didn’t
live there….but now that they
are coming back to the city to
live, bringing back the resources
of the middle and upper class,
they want the cities to be vital.”
She is the first to admit that in
the Memphis ‘hub’ area that the
issue of city schools versus
county schools is a hot one.
“When you look at cities around
the country, their school systems
have dwindled in
population…and thankfully our
superintendent [in Memphis]
has the goal of having good
schools--lots of good schools –
not  just one or two good
s c h o o l s . ”

Beverly Cross is more than
determined to make one under-
stand just how vital Urban
Education is. 
“Let me get back to my focus,”

she says. “The middle class pop-
ulation, the upper middle class
population, and the empty
nesters that move back want the
city to be vital…and to get that
vitality back means tax base has
to come back. We want the
diversity in income level…
that’s already happening in the
city [Memphis] when you see all
of those condos, homes down-
town, young professionals,
working and middle class pro-
fessionals, empty nesters return-
ing…you’ve got the people
back…you’ve got the amenities
back…” Specifically, she hones
in on Memphis’ urban area.
“What do we have down there
now?  You’ve got the Fed Ex
Forum, sports, shopping, arts,
the downtown trolley, the
Orpheum, and a very limited
you have the jobs back.” She
believes that Memphis could be
the next vital work center in the
United States, even though she
said she once heard a guest
speaker say ‘but not with you
graduation rate, you  don’t  stand
a  chance’.” She knows that cor-
porations look at the graduation
rates of a city, but she is opti-
mistic that all this is changing
for the positive in Memphis. 

She leans back comfortably in

her chair. When you walk into
her U of M office, you’re struck
by her ‘Hello, Kitty’ pink décor.
Tastefully done, of course, and
she will jokingly tell you that no
matter how old she gets she’ll
always be a fan of ‘Hello, Kitty’.
Perhaps there is nowhere where

Urban Education is more needed
than in Memphis, the city that
has long suffered the stigma of
being the site where Dr. Martin
Luther King, Jr. was assassi-
nated on April 4, 1968 and con-
tinued stereotypes of the Old
South, poverty, racism amid
being the home of W.C. Handy,
Elvis Presley, and Memphis
Music. Her philosophy on
Urban Education shall one say is
dormoused between the raw
realism of the apparent problems
and the high idealism of what
can be  when she says:
“Educational studies show that
‘unless you can elevate the qual-
ity of education, you cannot ele-
vate the quality of a city’.”
In addition, Dr. Cross stresses

the role of leadership as playing
a pivotal role in where Memphis
is heading:  “The alignment of
good leadership is needed.
Memphis is positioning to do it.
I believe we have the alignment
of good leadership, resources,
and the focus on teacher quali-
ty—those three things should
line up together to position us to
have a phenomenal school sys-
tem. Shame on us, the adults, if
we don’t take advantage of this
opportunity to pull this all
together to make a better city
and better place for our kids. If
we do those things and create a
better place and a strong educa-
tional system, the city will bene-
fit astronomically. A strong edu-
cation system makes a healthy
city and strong educated chil-
dren will make a healthy city. It
all goes together.”

***

Travel on the Education and
Education Quilt lanes  on the
Black Information Highway and
The Mid-South Tribune ONLINE
on www.blackinformationhigh-
w a y . c o m .
Also, see the Black Paper lane.
Welcome, Travelers! .

Doug Banks,
Kym Whitley,
Dwyane Wade
praise HBCU
calendar as
important

Black History
Month 

memento 

Dr. Beverly Cross

CHICAGO, /PRNewswire/ --
With the success of the film epic
"12 Years A Slave" and a newly
intense interest in African-
American history, stars includ-
ing Angela Bassett, Doug
Banks, Kym Whitley and NBA
great Dwyane Wade are taking
to the airwaves and SM to advo-
cate for purchasing the 2014
Historically Black Colleges and
Universities Resource Guide
and Calendar.
The celebrities, who are also
featured in the calendar, are
using Facebook, Twitter and
other social media and broadcast
outlets to trumpet the resource
guide, which is a fundraiser for
the schools featured inside.  
Radio super jock Banks recently
teamed with comedienne/actress
Whitley to promote the calendar
on his national show.  "This may
be one of the most important
purchases that we can make now
to honor and salute the African-
American heroes who have
paved the way for us all," said
Banks.
TV's "The View" host Sherri
Shepherd, also featured, made a
scheduled visit to a Los
Angeles-based Walgreens in
November to personally sign
copies of the calendar.
The eighth annual HBCU
resource guide has been
renamed "Our History Our
Health" to reflect the growing
concern of the health of Black
America.  
Also among the supporters fea-
tured in the 2014 edition are the
first woman leader of the
African Methodist Episcopal
Church Bishop Vashti
McKenzie; Gary, Indiana Mayor
Karen Freeman; and business-
woman and mentor Tina Lewis. 
More than $400,000 had been
donated to HBCUs through a
partnership between Chicago-
based Danielle Ashley Group,
the producer of the calendar
through its Black History
Educational Network philan-
thropic arm, and Walgreens
Corporation, the original retail-
er. 
The calendar is a part of the
African-American History cur-
riculum of middle and high
school districts in Illinois and
Indiana.  It spotlights 12 of the
more than 100 HBCUs every
year.  
The 2014 issue features Florida
Memorial University,
Grambling State University,
Johnson C. Smith University,
Lane College, LeMoyne – Owen
College, Lincoln University,
Mississippi Valley State
University, Morehouse College,
Oakwood College, University of
the Virgin Islands, Virginia
Union University and Wiley
College.
Each month reveals the dates of
the most important events in
African-American history.
In addition to Walgreens and
Wal-Mart, the 2014 HBCU
Resource Guide is available
online at
www.BlackHistoryHBCU.com,
or by calling 312.470.0270. 
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Should Black Colleges and Universities die?... from page 2

Profile: HBCU graduate Robert Smith  becomes first
African American mayor of Columbus, Mississippi 

By Arelya J. Mitchell,
Publisher/Editor-in-Chief

The Mid-South Tribune and the
Black Information Highway

www.
blackinformationhighway.com 

“I’ve always believed if I was
good enough to be second in
command then I was good
enough to be first at any oppor-
tunity given to me,” these words
came from  Mayor Robert Smith
who grew up to become the first
African American mayor of
Columbus, Mississippi. It is a
city which boasts of a U.S.  Air

Force base, the home of
Tennessee Williams; the nation’s
oldest state university for
women which is Mississippi
University for Women (known
as the “W”, though now men
attend.  The “W” also produced
Pulitzer Prize winning author
Eudora Welty); and a growing
industrial area-- among many
other ‘firsts’ and notables.
“It’s an honor and privilege to

be the first Black mayor of
Columbus... I have to be mayor
to all the citizens of
Columbus—Black, White,
Latinos, Asian Americans or

whatever the case may be. My
job is to be a public servant to all
the citizens of Columbus,” he
emphasized.
This ‘first’ happened in 2006

when a special election was
called when the former mayor
decided to retire. At the time
Smith was serving as vice mayor
via his seat as city councilman
chairman. In other words, who-
ever is chairman of the city
council becomes the vice mayor
—sort of like whoever is vice
president of the United States
immediately becomes the ‘presi-
dent’ of the Senate. Though
Smith had no idea that the may-
oral position would be thrust
upon him, he says he was ready
for it.
“When I was serving as vice

mayor as a city councilman, I
tried to learn everything I could
from the previous mayor,” said
Smith.
Obviously, he has pleased his

constituents having now been
elected twice to the position.

In an era where Historical
Black Colleges and Universities
(HBCUs) are now being dis-
cussed as possibly being  irrele-
vant into today’s era of integra-
tion, Smith is proud to say that
he a product of an HBCU,
Mississippi Valley  State
University   where NFL legend
Jerry  Rice was a graduate.
Smith attended Mississippi

Valley State on an athletic schol-
arship and felt his time at the
college not only made him well
rounded but paved the way for
him to go on to get his Master’s
Degree in Secondary
Administration in the field of
Education from Mississippi
State University.
On today’s front in the public

school system the Black male
has become a rarity, something
Smith is quite cognizant of,
along with the frail state of pub-
lic education in general. In
February 2014, he was instru-
mental in appointing  along with
a majority of  city council mem-
bers an African American male
to the school board as a much
needed role model.
After graduating Smith made

the choice to teach at his old
alma mater, S.D. Lee High
School where he served as coach
and a classroom teacher from
1975 to 1983. 
“I had the opportunity to come
back and teach at the same high
school I graduated from,” he
proudly pointed out, and one
cannot help but notice how
many times he emphasizes the
word ‘opportunity’.  Like so
many African Americans espe-
cially at the time he was grow-
ing up, he knows how much
‘education’ was stressed not
only from one’s immediate fam-
ily but from the neighborhood—

Mayor Robert Smith

those days when the African
American neighborhoods were
the epitome of  that old African
proverb of  “It takes a village to
raise a child.” Education was
synonymous with ‘opportunity’
in building an economic founda-
tion and Smith had heard this all
of his life from people who had
education and from those who
did not have it but knew the
value of it-- preached the value
of it in church and home. This
philosophy transcends into how
Smith runs the city with his
intense interest in the public
school system and in believing
that a good education system is
paramount in attracting new
industry in this 21st Century of
electronics and the World Wide
Web.
Another historical footnote is

that Smith himself was among
the African American students
who integrated the Columbus
public school system. 

Smith’s career expanded in
education and he later served as
assistant principal at Joe Cook
Junior High School from 1983
to 1992.  This led to the position
of principal at West Lowndes
Middle School from 1992 to
2006 when he resigned to
become mayor.
“I taught as a classroom teacher

for 31 years. The first eight
years as a classroom teacher and
football coach,” he sums up his

experience, saying that this ped-
agogic route also honed his
administrative skills to take a
leadership role in this ever
expanding city, one of
Mississippi’s largest metropoli-
tan areas.
“I try to encourage kids to stay

in school and get their education
because education is very
important, especially to African
Americans,” Smith expresses
figuratively and literally his Old
School philosophy. “Back in the
70’s if you received a bachelor
degree you were doing well. If
you have an ‘opportunity’ and
you’re working, do not stop at
your Master’s but get your doc-
torate. As an African American,
you can never get enough educa-
tion… I didn’t   see it all the time
when I was growing up… I’ve
known some who said that it’s
not what you know but ‘who’
you know… It’s a fact. I see it
everyday in life.” He hesitates
and continues with a big “BUT,
I do know that success does not
come overnight. Success comes
from hard work, success comes
from dedication and commit-
ment and staying focused on
whatever task you’re doing. But
I have found out that if people
know you’re working hard, you
will be surprised at the people
who will help you,” he ends  this
interview in a ‘pay it forward’
fashion.

“My goal for the City of
Columbus is for it to become a
city of hope, a city of opportuni-
ty, a city of choice where all cit-
izens of Columbus will be
afforded a better quality of life,”
he says. “From an economic
standpoint-- I would also hope
from a retail standpoint-- that
we—and by ‘we’ I mean the
mayor, the city council, and the
citizens-- can come together to
sell our community and make
others want to come to and
invest in Columbus.”

Century standards but neverthe-
less, they represent an ongoing
philosophical viewpoint on
African Americans at one time
entrusting Black students to
Black teachers in HBCUs
because in the Black communi-
ty, education represented the one
value – the one commodity upon
which Blacks also defined its
middle class. Unlike the white
community which could literally

afford to base its middle class on
a monetary measurement, the
Black community could not
because it had no money upon to
base it! Education represented
one more blow against white
suppression and a route upon to
secure some type of symbolic
measurement of wealth if not
wealth itself.
From the HBCU developed yet

another economic layer: African

American fraternities and soror-
ities. Outside of the Black
church (which gave birth to
many HBCUs), these fraternities
and sororities also served as
socio-economic guardians in
Blacks helping Blacks. Long
before any type of welfare sys-
tem was in place to help impov-
erished African Americans,
these organizations (along with
the Black church) provided
funds, food, shelter, and scholar-

ships. Contrary to perception,
these were not snobbish organi-
zations and to this date, they still
have charities and do humanitar-
ian works in Black communi-
ties.

These organizations and alum-
ni groups are among the few
entities which have been fervent
in saving HBCUs.

***
Black Civil War soldiers con-

tributed to what would become
HBCUs. The 62nd and 65th reg-
iments raised $6,325 for Lincoln
Institute which is known today
as Lincoln University in
Jefferson City, Missouri. 
Out of HBCUs came some of

the greatest post-Civil War mili-
tary minds such as Col. Charles
Young, Tuskegee Airmen,
Buffalo soldiers, and others –

Please see page 10
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It wasn’t the first time Prairie
View A&M University
President George C. Wright
has been asked if Black colleges
and universities—otherwise
known as Historical Black
Colleges and Universities and
aptly abbreviated and known as
HBCUs—are relevant today’s
post—integration era where a
nation has even seen its first
African American president who

had just kind of—sort—of come
into the world when the Civil
Rights Movement was at its
peak.

Wright, like so many other
African American prexies of
HBCUs, display a combination
of emotions which can range
from being a little irritated to
knowing that the undertone of
such a question is that Black
institutions of higher learning
just don’t stack up. But the one
thing Wright is not and that is
defensive about the relevancy of
HBCUs in the world where all
race relations are supposed to be
null and void./where all racial
problems are supposed to be null
and void.
“[Society] believes that it is a

contradiction to still have Black
colleges,” begins Dr. Wright,
expounding on the fact that the
whole purpose for the Civil
Rights Movement was to ‘inte-
grate’ and therefore what was
founded as a Black institution of
Higher Learning should now go
by the wayside. He wastes no
time in getting to that other per-
ception that Black colleges
somehow are supposed to be
inferior to their white counter-
parts that are usually older and
have always had more funding.
Standards have to be defined, as
far as Dr. Wright is concerned,
and they cannot be defined in a
vacuum. As an example, he
points out a tradition that the
Texas State Legislature has in
which a day is given to colleges
to come in to make their case.
He recalls one year how he had
to come behind Dr. Robert
Gates who was then president of
Texas A&M and who recently
served as President Barack
Obama’s Secretary of Defense.
Dr. Wright said that year that
Gates had a fundraising goal of
about a  billion dollar for Texas
A&M; whereas, he as president
of Prairie View had a goal of $30
million in fund-raising. Sure,
Gates made his goal; but Dr.
Wright said that he made his as
well, and on the scale of things
he should not be judged with the
same yardstick as  one would
Gates and Texas A&M.
“How can you compare us?” he

asked rhetorically. Well, almost
rhetorically, because in essence
he says this is exactly what is
being done when it comes to
what Black institutions are sup-
posed to achieve or not achieve;
what Blacks institutions are sup-
posed to be doing and not be
doing in terms of fundraising,
and too many times this compar-
ison under the guise of account-
ability are used to justify legisla-
tures and others not providing

funds or rather not providing
funds with the same enthusiasm
as they would a non-HBCU.
“How can you compare us?” he

asks again. “We had a goal of
$30 million that year and we
made about $32 million. We had
tapped into people who had not
accumulated the wealth in
America that Texas A&M had
been doing—but we were doing
things that would benefit our
university for years to co me.
And given where Prairie View
started [with a disadvantage],
this was an accomplishment our
people can be very proud of.
You can’t use for us the same
model you use for Texas A&M
no more than you can use the
same model for Texas A&M
that you use for the University
of California,” and he brings up
the latter in saying that nobody
ever looks at a proverbial model
of comparing white institutions
of higher learning to other white
institutions of higher learning;;
yet, when it comes to Black
institutions of higher learning,
apples and oranges are com-
pared too many times to define
measurements and that elusive
subjective term of accountabili-
ty.  Dr. Wright says that this is
not true accountability and it has
no place in being used to meas-
ure the legitimacy for the exis-
tence of HBCUs.

“In other words, it puts us –
Black college presidents—in a
situation where we look like we
are always complaining and
apologizing,”  he says, pointing
out that  for example that
accountability measures don’t
add up when it comes to Ph.D
programs and other post-gradu-
ate programs that a Texas A&M
had in place in the 1940’s and
1950’s, and Prairie View is now
just beginning to implement
such programs 60 or 70 years
later.

“But, of course, they were not
measuring like they are ‘measur-
ing’ now,” he asserts sarcastical-
ly. 
Furthermore, Dr. Wright says:

“It’s very acceptable in this
country to have institutions that
are solely one-sex, or one reli-
gion, or a military university and
no one questions that, but when
it comes to having a Black insti-
tution then it becomes a contro-
versy.”

Dr. Wright says that Prairie
View has long prepared students
who wanted an education and
wanted to go on to get a higher
degree at an institution that
offers post graduate degrees or
other programs that Prairie View
does not offer. But he asserts
that Prairie View like other
Black colleges set a foundation
that builds up that student’s self-
confidence, provides self-
esteem while providing a good
education.

“I can give examples of stu-
dents who finish Prairie View
and other HBCUs. I can show
you people who will do great
things,” he says and tells of a
student named Johnny Jones.
“Johnny came from Arkansas
and he went on to go the LBJ
School of Public Affairs…he is
not a stenotype student. He
wears a bow tie and he has so
much confidence that he’s not
bothered by what anyone thinks
of him… He’s either going to be
governor of Texas one day or
he’ll be governor of Arkansas,”
Dr. Wright says like a proud
‘papa’ who has mentored many
African American students to go
on to achieve.

He adds that HBCUs have
allowed many African
Americans to be the first of their
generation to go to college and
get a degree. “Students who now
come to Prairie View are follow-
ing in the footsteps of someone

else in their family who went
here. This helps the community
by encouraging more to come.”
He says that when that first of a
generation graduates it serves as
an example and as a way of bet-
tering the economics of that
family and a way out of welfare,
if that’s the case. “It’s easy to
blame the victim,” he said,
emphasizing that getting a col-
lege degree cuts down on many
African American students
being ‘victims’ of what has not
always been an even field.
Also, anytime I start off a Black
History Month presentation, I
ask the question ‘Is Black
History Month necessary?’ And
I try to do it in a humorous way.
Whenever I do, someone will
ask ‘why don’t we do White
History Month? But it has been
so ingrained in us to question
our history month not realizing
that every month we have White
History Month. It’s called
American History, and then I go
into why Black History Month is
so important and why Black
institutions are still important.”

***
Link Prairie View on the HBCU
Lane or the Education Lane on
the Black Information Highway
or The Mid-South Tribune
ONLINE at www.blackinforma-
tionhighway.com 

Profile: Dr. George C. Wright, president
of HBCU Prairie View A& M in Texas

Prairie View President George C. Wright
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PROFILE: President of LeMoyne-Owen
College, Johnnie B. Watson, LL.D

From Staff of The Mid-South
Tribune and the Black
Information Highway

If anyone has a reality check
about what Black colleges have
to go through to make it through
the 21st century or the next day
for that matter it is Johnnie B.
Watson LL.D, president of
LeMoyne-Owen College in
Memphis, TN.    It’s hard not to
notice the ‘hyphen’ in
‘LeMoyne-Owen College’. That
hyphen is indicative of what had
to be done four years after the
Civil Rights Bill became law
and a year later when Congress
thought it had better define what
a Black College was which was
“ an institution whose primary
mission was to educate Black
students”. The official definition
seems redundant at best.
Nevertheless, it is a slice of time
ensconced in the Civil Rights
Movement when integration

brought about a change in the
nation’s higher education struc-
ture. That inevitably meant
reconfiguring Black colleges
into the educational landscape,
and in 1968, the year Dr. Martin
Luther King, Jr. was assassinat-
ed in Memphis, TN, LeMoyne
College joined with Owen
College to survive and provide
what it had long provided for
African American college-
bound students before the offi-
cial definition put its purpose in
context.  LeMoyne College was
founded in 1871. Owen College
was founded in 1947.   Bringing
their conjoined histories into the
21st century is Johnnie B.
Watson, a longtime staple in the
education fabric of Memphis
and the Mid-South.   As are
many historical black institu-
tions, LeMoyne-Owen is located
in the heart of an African
American community which
itself has seen a transition from
what would have been a normal
African American neighborhood
where the ‘village raised the
child’, to an blight area of proj-
ects and poverty, and now to an
area of revitalization where pic-
turesque apartments and houses
that happened under Memphis
first elected African American
mayor, Dr. W.W. Herenton, who
also happened to have been
Memphis’ first African
American school superinten-
dent.  Watson, who once served
as deputy superintendent of the
Memphis City Schools System,
is no stranger to the community
and knows that to keep this his-
torical African American college
going, he has to get out in the
community to do grassroots
fundraising. Unlike Ivy League
or mainstream universities

where presidents can raise mil-
lions at one gala sitting, Black
college presidents have had to
nickel and dime it. And Watson
has nickeled-and-dimed it quite
well, thank you.  “In fact, I know
I have made more public appear-
ances than any president this
college has had,” says Watson in
the confines of his comfortable
but modest office in Brownlee
Hall on campus, “ primarily
because I am a known
entity…people know I don’t
mind speaking.” Let’s make it
clear, he’s not even taking away
any credit from previous presi-
dents, but just putting the job of
president in its present econom-
ic environment when times are
tighter.  Watson said that people
learned about what type of
administrator he was when he
was in the Memphis City
Schools System. “I never
accepted a personal honorarium.
I speak on Men’s Day and other
events at churches and so on. I
will ask that they give a dona-
tion to the college [instead of an
honorarium].  I am just as appre-
ciative of the dollars I will
receive from a small church with
25 people present than I am of
the $5,000 I receive from a
church of 1500 members --- so
that’s the message I am trying to
send out, and the alumni associ-
ation is helping me with it. It
doesn’t always take the big big
contribution to get something
done.  If we get consistent con-
tributions, we can keep this col-
lege afloat, and that’s one of the
messages I am trying to send.
No amount is too small. Now
almost every day when I leave a
church I will get a check – two
or three checks for five dollars,
and I am so appreciative of that

because I feel the kind of faith
that the five dollar donation has
in us is just as important in this
economy as any larger donation.
I can depend on the five dollars.
In this economy, it’s the people
who gave me $20,000 who will
call and say they are going to
have to decrease or won’t be
able to give this time.  I am
aware of the economy, and I’m
working to reestablish relation-
ships with corporate Memphis, a
base we have lost since the
economy is bad.”  Because there
has over the decades been the
issue of ‘Black student flight’ to
predominant white colleges,
Watson was asked if Black col-
leges shouldn’t just go by the
wayside of the Dodo bird. The
question annoys him but he
seems to welcome the opportu-
nity to answer it, saying it is a
question that’s presented to
practically every Black presi-
dent of an HBCU (Historical
Black Colleges and
Universities).  “I don’t think I
would totally agree with that
because when I look at the num-
ber of doors that have actually
closed,” he begins having earlier
discussed that since integration
some Black colleges have had to
close their doors such as
Mississippi Industrial College
(MI) in Holly Springs,
Mississippi. “I see that some
doors are not closing as quickly
as some would think.  Now I
would have to admit that every
Black college may have fiscal
problems every day of the year
with the exception of  maybe
three such as  Morehouse—
Howard—and maybe Spelman.
We struggle for our very exis-
tence. So when they say a col-
lege is on probation because of

fiscal problems that doesn’t
embarrass us [Black colleges].
Right now I am very pleased to
report that I have been able to
give bonuses.  Our enrollment
increased so significantly that
our board of trustees approved
for me to show appreciation to
every staff member by giving
them a one time bonus…hope-
fully, our enrollment will contin-
ue to increase, and I will not
only be able to give a bonus but
give raises, because people at
least look forward to  a three
percent raise…but these are
problems that are experienced
by almost every historical Black
college and university that I
know and  these problems are
from fiscal instability—and peo-
ple want to know how do you
keep the staff? I say it is because
of the love they have for their
institution.”  He continues to
beat the drum on why professors
stick with Black colleges: “They
have a commitment when they
come—a tradition of providing
an education and the feeling of
giving something back to the
community and helping Black
students to get where they have
gotten. We don’t have a lot of
turnover.  The turnover is in the
young people you hire. If they
can find a ten cents an hour raise
then they’re gone,” he says with
ire sarcasm that defines a gener-
ation gap, “but the older people
stick when they accept these
jobs in historical Black colleges.
They’re wedded to them.”
Besides, he thinks there will
always be a place for Black
Historical Colleges and
Universities, and he points out
how no one ever questions the
validity of predominantly white
colleges in the area of higher

learning.  “I worked at Rhodes
College [in Memphis] and I rep-
resented that college on many
occasions. The president of
Rhodes College was very com-
fortable with me. In those eight
years not a single person asked
me what place Rhodes College
has.  Rhodes College is a pre-
dominantly white institution—
an outstanding institution. Every
day that I have been president of
LeMoyne-Owen College, some-
body has asked me why is that
Historical Black College still
needed? My response is that
LeMoyne-Owen fills a need that
Rhodes, Christian Brothers
College, and the University of
Memphis cannot fill. You know,
I’m not shucking and jiving
when I tell you that we know our
students by name and not by
number, that we have small
classrooms and that we also are
aware of the social and econom-
ic problems that our students
face.  You know they have a
president of the college who
grew up across the street in
LeMoyne Garden Housing
Project with five sisters, and if I
don’t know the needs of poor
Black children…I don’t know
anybody who does. I spent my
entire life working in public
education.”  

### 

For more on LeMoyne-Owen
College, link to the HBCU Lane
on the Education Lane on the
Black Information Highway and
The Mid-South Tribune ONLINE
at www.blackinformationhigh-
way.com

Dr. Louis W. Sullivan honors King  at Tuskegee;
Receives Booker T. Washington Legacy Award
TUSKEGEE, Ala. (January 22,
2014) – Using some of black
American history’s greatest fig-
ures as examples, students at
Tuskegee University were given
a lesson about leadership today.
Former secretary of the U.S.
Department of Health and
Human Services, Dr. Louis W.
Sullivan, spoke at a university
event honoring the life of Martin
Luther King, Jr. and said the
Civil Rights figure demonstrated
the right qualities needed in a
leader.
“[King] was a person who made
a difference in the lives of all of
us, not only here but around the
globe,” Sullivan said.
Sullivan addressed the universi-
ty community as well as 200 stu-
dents from the Macon County
School System about what it
takes to grow into being a good
and effective leader for the 21st
Century. He said that a good
leader has to have several quali-
ties such as courage, creativity,
intelligence, and perseverance.
He said King’s leadership during
the Montgomery Bus Boycott
demonstrated many of these
qualities.
“Leaders have determination.
They are not deterred by road-
blocks; they find a way around
them,” he said.  “Martin Luther
King was such a person.”

He also urged the students to
prepare themselves for the
future. He said that everyone
was a beneficiary of the work of
King and others who came
before them.
“I challenge you here at
Tuskegee University. Will you
be the leaders we need for
tomorrow?” he asked.

Diversity in health care needed
Sullivan is the founding dean
and former president of The
School of Medicine at
Morehouse College in Atlanta.
He also is chairman of the
Washington, D.C.-based
Sullivan Alliance to Transform
America’s Health Professions.
He is the author of “The
Morehouse Mystique:
Becoming a Doctor at the
Nation’s Newest African
American Medical School” and
his autobiography “Breaking
Ground: My Life in Medicine”.
Sullivan said America’s popula-
tion is rapidly becoming more
diverse, but less than 10 percent
of nation’s health professionals
are from minority backgrounds.
He said that this disparity must
change in order to adequately
care for ethnic and underserved
populations. He said it’s impor-
tant that a physician understands
the language, culture and social

values of their patients’ back-
grounds.
“You must have trust and engage
in a dialogue,” he said. “Well-
trained people and a good sci-
ence base, that is not enough.”

Holistic education
After his address, Tuskegee
University Acting President Dr.
Matthew Jenkins presented
Sullivan with the Booker T.
Washington Legacy Award.
Jenkins said Sullivan’s remarks
were timely and vital to helping
supplement the students’ holistic
educations. He said it was
important that the students learn
not to choose a future career
based on money, but to follow a
higher calling.
“You’re expected to try and
make humanity better,” Jenkins
said.
Jenkins also said the world is
becoming more competitive and
gathering as much information
as possible is vital to success. As
a child, he said he was an avid

reader of the 12 periodicals that
came to his home every month.
He said being exposed to that
knowledge changed his outlook
on life. 
“I thought I could do anything.
It’s a mindset,” Jenkins said.
“It’s a mindset I hope you get.”
About Tuskegee University

Founded in 1881 by Booker T.
Washington, Tuskegee
University is home to approxi-
mately 3,000 students from the
U.S. and 30 foreign countries.
The academic programs are
organized into seven colleges
and schools: 1.) Andrew F.
Brimmer College of Business
and Information Science, 2.)
College of Agriculture,
Environment and Nutrition
Sciences, 3.) College of Arts and
Sciences, 4.) College of
Engineering, 5.) College of
Veterinary Medicine, Nursing
and Allied Health, 6.) Robert R.
Taylor School of Architecture
and Construction Science, and
7.) School of Education. 

Tuskegee University is accredit-
ed with the Southern
Association of Colleges and
Schools Commission on
Colleges to award baccalaure-
ate, master's, doctorate, and pro-
fessional degrees. The following

Pres. Johnnie B. Watson

programs are accredited by
national agencies: architecture,
business, education, engineer-
ing, clinical laboratory sciences,
nursing, occupational therapy,
social work, and veterinary med-
icine.To learn more about
Tuskegee University, go to:
www.tuskegee.edu. To follow us

on Facebook, go to:
https://www.facebook.com/TUS
KEGEEUNIVERSITY?ref=hl;
Twitter at:
https://twitter.com/TuskegeeUni
v; and LinkedIn at:
http://www.linkedin.com/com-
pany/24601?trk=prof-exp-com-
pany-name 

“You must have trust
and engage in a dia-
logue... Well-trained
people and a good

science base, that is
not enough.” 

Travel on the HBCU and Education lanes on 
www.blackinformationhighway.com

We salute HBCUs 
in education 
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Memphis, TN 38111
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“Where there is no vision, the people will perish.”

Focus: The story on how Fisk University fought
to have an African American college president
Editor’s Note: Little is known
or remembered about Black stu-
dent protests in the 1920’s when
these students wanted Black
presidents to head their respec-
tive Black colleges and universi-
ties. At one time, it was a rarity
and unacceptable to have
African Americans serve as
presidents of Black colleges and
universities. Below is an excerpt
recounting the rebellion at Fisk
University in Nashville from
“The New Negro on Campus:
Black College Rebellions of the
1920s” by Raymond Wolters
(1974, Princeton Press,
Princeton, New Jersey).

***

By Raymond Wolters
From “The New Negro on

Campus: Black College
Rebellions of the 1920s”

...Thus, the faculty-student
committee reached stalemate
and the students became impa-
tient. Twice during the first
week of December 1924
impromptu after-curfew demon-
strations were held, with stu-
dents pounding on garbage cans
and cheering for [W.E.B.] Du
Bois. One undergraduate wrote
to the president that student dis-
satisfaction was widespread
since Fisk was, he pointed out,
the only school that held strictly
to the ideals of an earlier gener-
a t i o n …

The controversy suddenly came
to a head when the students rose
in wrath on February 4, 1925.
More than one hundred men of
Livingstone Hall ignored the 10
p.m. curfew and instead sang,
yelled, smashed windows, and
told the faculty that it would not
be safe for any authorities to
come out and that they were
“going to keep up this sort of
thing until the President’s hair
was white.” According to the
dean of women, “The disorderly
students overturned chapel
seats, shouting ‘Du Bois! Du
Bois! And ‘Before I’ll be a
slave, I’ll be buried in my
grave.’” At midnight after
President [Fayette] McKenzie
called on the civil authorities to
quell the disturbance, fifty

Nashville policemen were dis-
patched to the campus.
Fortunately there was little vio-
lence, probably because the
demonstrators had disbanded
before the police arrived.

…President McKenzie no doubt
hoped that his firm action would
silence critics and force the
trustees to rally unequivocally to
his support, but neither expecta-
tion was realized. Instead, the
decision to call white police to a
black campus infuriated most
Negroes. Two graduates of the
university, Charles W. Wesley
and J. Alston Atkins, com-
plained that calling the police
“was as froth with danger as
striking a match near a barrel of
powder.” A.L. Jackson of the
Chicago Urban League dis-
missed the resort to police
power as a “stupid move.” No
man, white or black, who knows
anything about the South and
southern attitudes could help but
know that such a move would
bring…trouble and lots of it,”
Jackson observed. “Better to
have a few broken window
glasses than broken heads of the
bullying police officials.” The
Chicago Defender [an African
American newspaper] con-
demned the president of Fisk in
a sardonic editorial entitled,
“McKenzie, You’re Through.”
“You turned loose the Nashville
police…You called the Black
Mariah—the whistle blew and
the clang of the bell was heard in
the city streets!...”

The black community of
Nashville was particularly
alarmed by the possibility of
white violence. During the year
1924 a local black minister had
been killed by a police officer, a
black businessman was shot in
his place of business by a white
saloonkeeper who went unpun-
ished, two black women were
assaulted on streetcars by
unchallenged white men, and a
Negro youth was taken from the
county hospital by a band of
white men and lynched. Local
blacks were understandably
aroused by McKenzie’s resort to
the police. On the day following
the disturbance at Fisk more
than 2,500 black citizens of

Nashville gathered at St. John’s
A.M.E. Church and condemned
McKenzie’s inability “to cope
with the situation and not resort
to civil authority”; they formally
declared that his “usefulness as
president of Fisk is at an end’.”

…The opposition to McKenzie
increased further when under
cross examination at the trial of
the arrested students, the presi-
dent admitted that he “had no
actual proof that they were in the
disturbance,” but simply sus-
pected “that they might be
behind this or anything of its
nature.” The seven students
identified by McKenzie were the
same seven who had met with
the trustees in November, but
two had been away from the
campus on the night of the dis-
turbance. McKenzie quickly
realized his mistake and asked
that the incitement charges be
dismissed. The boys were still
found guilty of disorderly con-
duct and given suspended $50
fines, but when the defense
counsel moved for an appeal and
threatened to sue McKenzie for
malicious prosecution, a special
notarized agreement was made
whereby the court annulled the
convictions for disorderly con-
duct and the university agreed to
grant the students honorable dis-
missals and to raise no objec-
tions to their transferring to
other colleges.
The prosecution of a few stu-

dent leaders aroused the Fisk
student body. On the day after
the disturbance, the students met
in the chapel, protested against
singling out a few leaders for
punishment, declared that all
students were in the controversy
together, and voted to go on
strike until all were given the
same punishment. The boycott
of classes remained in force for
ten weeks and was remarkably
effective. Many students left

Nashville, and a large number of
seniors applied en masse for
transfer admission to Howard
U n i v e r s i t y .
The support given by the mem-

bers of the local black communi-
ty undoubtedly contributed to
the effectiveness of the student
strike. In a significant display of
solidarity across generational
lines, the Negro Board of
Trade, composed of Nashville’s
leading black businessmen,
established a conciliation com-
mittee that tried to persuade
McKenzie to grant the students’
demands. When this effort failed
several black businessmen ral-
lied to the support of the rebel-
lious students. Two former pres-
idents of the Fisk Alumni
Association, T. Clay Moore
and Dr. J.T. Phillips, coordinat-
ed a program to house the strik-
ing students in black Nashville
and provided small loans for
those who were destitute. When
McKenzie asked local mer-
chants not to cash money orders
sent by parents to cover the trav-
el expenses of students who
wished to leave Nashville,
Meredith G. Ferguson, a book-
keeper at the black-owned
Citizen Saving Bank and Trust
Company, used his own savings
and cashed the students’ checks.
The Negro Board of Trade
sponsored an open meeting
which, after hearing statements
from student leaders, local busi-
nessmen, and prominent alumni,
condemned McKenzie for turn-
ing a deaf ear to the students’
“reasonable and practicable”
r e q u e s t s .

The students were no doubt
encouraged by additional sup-
port from Fisk alumni and
friends throughout the country.
A delegation of representatives
from the Chicago Fisk Club
traveled to Nashville and com-
plained that Fisk’s disciplinary
policies indicated that the

McKenzie administration was
out of sympathy with the aspira-
tions of the race and was trying
to persuade Negroes “to
adjust… to the times rather than
to the principles of life.” The
Louisville Fisk Club chastised
President McKenzie for “stub-
bornly and persistently… refus-
ing to counsel with alumni and
friends of the institution,” and
the New York Fisk Club for-
mally called for McKenzie’s res-
ignation. Other alumni groups
such as the Hampton Alumni
Club of New York, also
endorsed the cause of the Fisk
students who, it was claimed,
had been “penalized for nothing
less than trying to be men and
women holding the same ideals
and measured by civilization’s
best standards.” The Student
Council at Howard University
sent a particularly gratifying
message of sympathy to the
brothers and sisters at Fisk.

While the black community
generally supported the stu-
dents, the great majority of
white Nashvillians rallied to the
sport of President McKenzie.
The chamber of commerce for-
mally noted that “Dr. McKenzie
has done much to cement the
good feeling between the white
and colored races in Nashville
and the South. He has under-
stood the needs of both…and at
no time in the history of
Nashville has a better feeling
existed than during the presiden-
cy of Dr. McKenzie at Fisk.”
Nashville’s major white news-

papers endorsed the “swift and
effective measures that
[McKenzie] took to restore
order, and warned blacks that “if
such demonstrations are repeat-
ed and such agitators as Du Bois
are encouraged then it may be
safely predicted that the bene-
factors of the institution will
question the wisdom of continu-
ing that support which has made

expansion possible.” Claiming
that the student strike was a
“mutiny and a disgrace,” the
Nashville Banner praised
McKenzie because “he is not
radical in his teachings or… to
the point of giving the youth
under his direction false instruc-
tions as to their demanded
equality of rights in all respects
or to directing their steps along
dangerous paths to a goal they
can never attain.”

…Although effective public
relations was a big help, the
protest movement succeeded
primarily because the students
themselves maintained extraor-
dinary solidarity and dedication
to the boycott of classes.
Estimates of the number of strik-
ing students are not altogether
reliable, since the administration
exaggerated the number attend-
ing class while student leaders
stressed the number who had
walked out. Yet, even the admin-
istration acknowledged that half
of three hundred students were
still boycotting classes in mid-
March, five weeks after the
strike began.

***
This excerpt is on The Black

Papers Lane and the Education
Lane on the Black Information
Highway and The Mid-South
Tribune ONLINE at www.black-
informationhighway.com . This
book is available in retail outlets
and libraries. .

Book excerpt on Black student rebellions of 1920s

Lockheed Martin's Stephanie
C. Hill named 2014 Black
Engineer of the Year
ROCKVILLE, Md., Feb. 11,
2014 /PRNewswire/ --
Stephanie C. Hill, vice president
and general manager of
Lockheed Martin's (NYSE:
LMT) Information Systems &
Global Solutions (IS&GS) Civil
business, has been named the
2014 Black Engineer of the Year
for her outstanding leadership
during a 27-year engineering
career and commitment to pro-
moting science, technology,
engineering and mathematics
(STEM) education. This distinc-
tion, the highest honor given at
Career Communications
Group's annual Black Engineer
of the Year Award (BEYA)
STEM Conference, was present-
ed on Feb. 8 at the Washington
Marriott Wardman Park in
Washington, D.C.
Hill joined Lockheed Martin in
1987 as a software engineer and
has assumed positions of
increasing responsibility
throughout her career with the
corporation. In her current role,
she leads approximately 10,000
employees who are responsible
for a wide array of information
technology systems and services
in areas such as information and
cyber security, finance, trans-
portation, citizen protection,
energy, health care and space
exploration. The business serves
various nondefense U.S. govern-

ment agencies, international
governments and regulated com-
mercial industries.
"Stephanie Hill is an exceptional
leader, and I'm honored to have
worked with her for several
years," says Marillyn Hewson,
Chairman, President and Chief
Executive Officer of Lockheed
Martin Corporation. "Since the
day she joined Lockheed Martin
as a software engineer,
Stephanie has established her-
self as a leader who consistently
drives strong technical and busi-
ness performance on behalf of
her customers while strengthen-
ing and developing the next gen-
eration of leaders."  
Hill, a Baltimore native, gradu-
ated with high honors from the
University of Maryland,
Baltimore County, with a
Bachelor of Science degree in
Computer Science and
Economics. She is an active
board member of the Greater
Baltimore Committee and the
Maryland Business Roundtable.
Hill also serves on the
TechAmerica Public Sector
Board of Directors and the
RTCA NextGen Advisory
Committee, which develops rec-
ommendations to the Federal
Aviation Administration regard-

Please see page 8

There are Black 
scientists, mathemati-
cians, technologists,

astronauts.
Encourage students to

enroll in STEM classes!
Black Information

Highway.com
Welcome, Travelers!

A Message from 
County Commissioner Sidney Chism

District 3, Position 2

WE SALUTE those African American educators who nurture minds
for the present and future.

WE SALUTE our Historical Black Colleges and Universities which
stepped forward first to pave the way to create:

Our teachers
Our leaders
Our entrepreneurs
Our citizens
for the sake of progress!
for the sake of freedom!
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Travel on the HBCU, Black History
and Black Paper lanes on the 

Black Information Highway and 
The Mid-South Tribune ONLINE

www.blackinformationhighway.com
Welcome, Travelers!

Travel on the Technology and Science lanes for
news and streams, including NASA videos

on The Mid-South Tribune and the 
Black Information Highway

www.blackinformationhighway.com 

Email your technology, math, and science news to
MSTnews@prodigy.net or

BlackInfoHwy@prodigy.net

Welcome, Travelers!

By Professor W. B. Mitchell
(1921-1979)

Editor’s Note: The following
article was published in 1976
and re-published in The Mid-
South Tribune in September,
2000 in a special edition. It was
also published in several publi-
cations including the St. Louis
Argus, founded by  Prof.
Mitchell’s uncle in 1913. Prof.
Mitchell is the father of The
Mid-South Tribune’s publisher,
Arelya J. Mitchell. Professor
Mitchell graduated from both an
HBCU (Lincoln University in
Jefferson City, MO, and a main-
stream university (University of
Kansas in Lawrence, Kansas.

***

It is generally concluded now,
as some of us have known all the
time, that Black students are not
now, never have been and never
will be accorded fair, impartial
just and equal treatment in the
so-called predominantly white
institutions of higher learning or
lower learning! In these institu-
tions Black students have
encountered and have been
exposed to all kinds of decep-
tive, deceitful practices,
hypocrisy, lack of interest or
dedication to wholesome Black
intellectual growth and develop-
ment for job opportunities.
These unfair practices begin at

the lower level of instruction
and continue through high
school in various kinds of under-

current deceitful ways. The ulti-
mate objective is to push out
into the streets and thereafter
into prisons the best Black
brains and “graduate” some of
the others through a process of
“selected education” for a “safe”
class of blacks through which
they can control Black pro-
grammed thinking.
The best Black brains that can

provide the kind of leadership
for constructive progress are
usually “pushed” out of the sys-
tem in every respect before they
finish high school. Black parents
should always be aware of what
is going on in the classrooms
with their children, and what
they are finding at the end of the
bus route. Strange things are
happening, indeed! So strange
that Black colleges and other
colleges and universities are
receiving Black students less
prepared from an academic
standpoint than they were back
in the 40’s and 50’s to pursue a
college program in education.
Why is this so?
Here is what and how it is hap-

pening. The reasons are obvious:
To retard Black education and
progress and push Blacks out of
the system along with some
genocidal out migration policies
against some Blacks (the
expendable) in some areas.
1. In the early grades the Black
child will be in Tracks 2, or
lower, and will fail and subse-
quently be held back a year or
more. This will guarantee that
the Black child will be older
than his or her classmates, and a
year or more later in finishing
college, or getting into a techni-
cal school. A teacher has to teach
his or her students and be con-
cerned about every aspect of
each child’s development to an
extent where the child can feel
this sense of care and dedication.
If not, a mental block will be set
up in the Black child’s mind
which will be adverse against

the teacher, learning, white
classmates, and others until the
child drops out of the system.
Here the Black child is absorb-
ing all this daily and is gradually
being programmed to think and
believe he or she is not quite as
smart as his white middle and
upper class classmates. The
Black child must constantly be
made aware that he or she is
Black first—proud of being
Black—is an African, a citizen
of Africa and no matter where he
or she is, and wherever he or she
settles it is just an extension of
Black Africa, and he or she
should be proud of his history
and heritage. These unity values
of African brotherhood for
Black progress with a sense of
dedication to our racial progress
can only be taught first by our
Black educators in preparing our
people for the tasks essential for
the survival and progress of our
race. Others will not do the job
for us. They have always done
and will continue to do just the
opposite. Their plain deceitful
program can do more psycho-
logical damage to a Black child
than the old kind of discrimina-
tion ever could, because he is
looking at white kids (upper
middle class) every day. This,
constructively, tells him daily
that he is not as good as some-
body else. Remedy! All students
in all grades should receive the
same information and instruc-
tion in tax supported institutions
and the instruction should be at a
level where the average child in
the class or grade can absorb the
information and earn a passing
grade. If remedial courses are
required, they should be sched-
uled at times and places other
than at or in regular class peri-
ods. Black students should never
be failed in lower grades. The
quality of dedication and
instruction should make sure of
this.
2. When the Black student enters

high school he or she, in many
cases, will be placed in Track 2,
or the slow learner’s track. In
this track they will not be
exposed to the same information
in instruction at the same grade
level as those in Track 1. For
example, they will be taking
sixth grade English and seventh
grade mathematics when they
should be taking geometry,
trigonometry, or second-year
algebra and 12th grade English
in the 12th grade. They will not
be properly counseled about the
right kind of academic programs
needed in high school to begin
chosen careers in colleges or
universities or technical schools.
Here the same kind of lack of
interest on the part of teachers
prevails as found in the lower
grades and, as a result, some of
our best Black students get dis-
gusted and just drop out, the
intended purpose of the predom-
inantly white school system. For
these and other reasons an
organization of Concerned
Parents of Black Children
(CPBC) should be organized in
every school district and at
every school to safeguard the
educational interests of Black
children.
3. After high school is “finished”
the Black students next should
take various kinds of entrance
tests, ACT, SAT, etc. and fall flat
on their faces in too many cases.
Why? First because they were
placed in Track 2, or lower lev-
els all through grade and high
school and never were exposed
to the information essential in
making satisfactory grades on
arithmetic and taking 6th grade
English in 12th  grade when they
should have been taking geome-
try or trigonometry or advanced
algebra and 12th grade English,
plus some foreign languages,
etc. Results? A large percentage
of them are going to fail during
the first and second years in pre-
dominantly white colleges or

 

SALISBURY, N.C., Jan. 28,
2014 /PRNewswire-
USNewswire/ -- The North
Carolina Study Abroad/Global
Engagement (SAGE)
Partnership, a collaborative
among that state's 11
Historically Black Colleges and
Universities (HBCUs) in 2014
will boost the percentage of
global, marketplace-ready stu-
dents. Working with IES Abroad
and IERC Education Foundation
for nearly a year, NC SAGE
Partnership is introducing a slate
of international courses that will

Stephanie C. Hill named Black
Engineer of Year... from page 7
ing its modernization of the
National Airspace System. 
"I have been privileged during

my career at Lockheed Martin to
work on very exciting, impactful
programs," says Hill. "This
award is especially meaningful
to me because it recognizes the
important work we do every day
to help our nation. Hopefully, it
will also serve as an inspiration
to students about the many
rewarding opportunities that a
career in engineering and IT can

offer."
Additional Lockheed Martin

employees were also Black
Engineer of the Year Award win-
ners. During its STEM confer-
ence, BEYA recognized 32
Lockheed Martin employees as
"Modern Day Leaders," and
seven employees received
"Science Spectrum Trailblazer"
awards. Special BEYA awardees
include: 
•Dr. Aaron Brundage, Principal,
Research & Development

Mechanical Engineer, Sandia
National Laboratories, was
named the Most Promising
Scientist – Government; 
•Gilda Jackson, Director,
Program Management, Mission
Systems and Training, received
a Special Recognition Award;
and 
•Marsha Malone, Director,
Government Relations,
Enterprise Operations, earned a
Technical Sales and Marketing
Award.

Headquartered in Bethesda,
Md., Lockheed Martin is a glob-
al security and aerospace com-
pany that employs approximate-
ly 115,000 people worldwide
and is principally engaged in the
research, design, development,
manufacture, integration and
sustainment of advanced tech-
nology systems. 
For additional information, visit
the website: 
http://www.lockheedmartin.com 

Opinion
A Voice from the Past: Why Black Colleges must exist!

universities. And remember:
These deceitful practices will
continue at these institutions
against Black students.
Therefore, Black students at
these institutions have to deal
with maintaining grades and the
extra burden of unfair practices
applied against them by some
teacher of four years. This is too
much of a burden to ask for the
Black student to shoulder. Also
Black men should hold key
administration positions at all
levels throughout the system to
be assured that the system does
not emasculate our males. There
are many images of Black stu-
dents in the truest manner in
accord with our aspirations and
goals. 
Remedy! First make sure all of
our Black colleges and universi-
ties will continue always to exist
and serve the Black community
in particular and the country in
general by preparing our Black
students to take their places as
leaders in the finest tradition as
Americans.

We, as Black educators, and our
Black institutions are primarily
responsible for the education of
our people, Black people, now
and always in the various techni-
cal areas and in the professions.
This primary responsibility can-
not and must not ever be shifted
to others no matter what! Others
will never have and do not now
have the special sense of care
and dedication we have and
must continue to have in our-
selves and the education of our
Black children to push them in
the right direction for our race
development and survival in a
racist society.

To express myself more blunt-
ly, I must say there are some
things in the aspects and ideals
of the Anglo-Saxon society
Blacks can use for the benefit of
Blacks. There are others that we

will be better off by letting them
stay in the Anglo-Saxon society,
because if we attempt to use
them in our Black race to solve
our problems or enhance our
growth, they will destroy us as a
unit. Our leaders must be able to
know the difference and this can
be learned in a Black college or
Black university and by Black
educators. This is true now and
will be true always in the future,
because the Black college is the
best initial place for most Black
students to get a quality college
education or leadership unham-
pered by racial ideals detrimen-
tal to our unity and growth.

###

More on Professor Mitchell
The late Professor W. B.

Mitchell graduated from the his-
toric Black college of Lincoln
University in Jefferson City,
Missouri, and the University of
Kansas in Lawrence Kansas.
During his life, he co-founded
voter registration organizations,
founded several credit unions to
help African Americans in
securing loans for businesses,
homes, and farms. He served as
treasurer of several NAACP
organizations. 

Professor Mitchell published
articles and papers on education
and economics. He headed sev-
eral university departments and
served as business manager of
several Historical Black
Colleges and Universities
(HBCUs). He served in World
War II. A staff sergeant in com-
munications work, he won
Battle Stars for the campaigns of
the Arno River and the Apennine
Mountains, as well as a combat
infantry badge. He was a prison-
er of war in Germany until he
was liberated by General George
Patton’s Third Army. He spoke
Italian and German fluently.

North Carolina Study Abroad and Global
Engagement to partner with states’ 11 HBCUs

integrate the health studies
learning objectives of its mem-
bers. "Public Health in Jamaica"
is designed to deliver clear edu-
cational outcomes. The four-
week, five-credit program will
be held at the University of the
West Indies-MONA in Kingston
from May 29th to June 26th,
2014. Students must apply
online by February 18. The pro-
gram fee of $6,125 includes
tuition, housing, and other
amenities, and is PLUS loan-eli-
gible. Boosting study abroad
participation among African

Americans and first-generation
college students in general has
always been a challenge. "When
you look at what employers
want and the alarming graduate
unemployment rate, something
has to be done, now. What
makes this (program) different is
it will be a resume-builder too;
delivering student-learning as
well as leveraging those unique
academic, study abroad, out-
comes benefits" says Steven W.
Jones, Co-founder, President
and CEO of IERC Education
Foundation (IERCEF). "We

have learned much being out-in-
front as advocates for increasing
HBCU study abroad participa-
tion. It's been challenging and
expensive, but that's how you
learn fast and succeed. When is
tuition cheap? We are fortunate
to work with partners who
understand the mission and see
the big goal." 
The NC SAGE Partnership was
created to bring together leaders
and stakeholders committed to
increasing the global competen-
cies of their students entering an
increasingly competitive work-

force even if they never leave
their state. Academic and gradu-
ate marketplace outcomes mat-
ter particularly when recent col-
lege graduate unemployment
rates for students-of-color
according to the Economic
Policy Institute, can be double
that of whites as many HBCU
cohort (student loan) default
rates soar above the national
average. Seven of 11 North
Carolina's HBCUs offer courses
or degree programs ranging
from: public health, nursing,
sports medicine, exercise sci-
ence; wellness, food and nutri-
tion. Health studies are one of
the fastest-growing subject areas
on US campuses and the Tar
Heel State is home to some of
America's best programs. Today,
more health professionals are
globally mobile, a trend that is
only expected to increase
according to the Association of
Schools for Public Health.
IERCEF feels students of public
health at HBCUs need the glob-
al edge too. For those institu-
tions that have made significant
investments in their health stud-
ies programs (e.g. North
Carolina A&T State University,
Hampton University and
Morehouse College) having a
global health component would
expand their reach and return.
"These institutions are poised to

leverage their special insight in
health disparities and Non-
Communicable Diseases
(NCDs) like diabetes, hyperten-
sion, obesity and cancer.
HBCUs are already uniquely
positioned to amplify their
impact globally," says Gretchen
Cook-Anderson, Director of
Diversity Recruiting & Advising
at IES Abroad. Eighty percent of
NCD deaths occur in low and
middle-income countries. Not
only does Jamaica's health pro-
file mirror many African
American communities, its
Minister of Health has recently
launched a bold, five-year strate-
gic plan aimed at tackling
NCD's prevalence while chair-
ing the new: Caribbean Public
Health Agency (CARPHA). In
addition to this, the Honorable
Dr. Fenton Ferguson MP, DDS
is a Howard University (Class of
'74) alumni.

"The (NC SAGE) Partnership is
to bring together our institutions
around the common interest of
creating global citizens ready to
excel in today's marketplace,"
proclaimed Dr. Jimmy R.
Jenkins, Sr. President of
Livingstone College, lead insti-
tution and developer with
IERCEF of the NC SAGE
Partnership. founder and is lead
institution. 
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Editor’s note: The following
speech was Delivered on
Monday, July 15, 2013 to the
Delta Sigma Theta Centennial
year.

***
By Eric Holder,

U.S. Attorney General

Thank you, Secretary [Alexis]
Herman, for those kind words –
and thank you all for such a
warm welcome. It’s a privilege
to join you, President [Cynthia]
Butler-McIntyre, National
Social Action Co-Chair
[Patricia] Watkins Lattimore,
National First Vice President
[Paulette] Walker, and every
member of your Executive
Committee and Executive Board
– in celebrating Delta Sigma
Theta’s centennial year here in
our nation’s capital – not far
from the campus where this
sorority was founded.  But it’s
an even greater privilege to be
the husband of a distinguished
Delta – Dr. Sharon Malone.
Thank you all for inviting me to
take part in your 51st Annual
Convention, as we come togeth-
er to congratulate this year’s
award recipients, to reflect on a
century of engagement and
empowerment – and to strength-
en the robust tradition of service,
scholarship, and principled
social action that has always
defined this remarkable sister-
hood.
Of course, as this celebration
unfolds, we are also mindful of
the pain felt by our nation sur-
rounding the tragic, unnecessary
shooting death of Trayvon
Martin in Sanford, Florida last
year – and the state trial that
reached its conclusion over the
weekend.  As parents, as
engaged citizens, and as leaders
who stand vigilant against vio-
lence in communities across the
country, the Deltas are deeply,
and rightly, concerned about this
case.  The Justice Department
shares your concern – I share
your concern – and, as we first
acknowledged last spring, we
have opened an investigation
into the matter.
Independent of the legal deter-
mination that will be made, I
believe that this tragedy pro-
vides yet another opportunity for
our nation to speak honestly
about the complicated and emo-
tionally-charged issues that this
case has raised.  We must not –
as we have too often in the past
– let this opportunity pass.   I
hope that we will approach this
necessarily difficult dialogue
with the same dignity that those
who have lost the most,
Trayvon’s parents, have demon-
strated throughout the last year –
and especially over the past few
days.  They suffered a pain that
no parent should have to endure
– and one that I, as a father, can-
not begin to conceive.  Even as
we embrace their example and
hold them in our prayers, we
must not forego this opportunity

to better understand one another
and to make better this nation
we cherish.
Moreover, I want to assure you
that the Department will contin-
ue to act in a manner that is con-
sistent with the facts and the law.
We are committed to standing
with the people of Sanford, with
the individuals and families
affected by this incident, and
with our state and local partners
in order to alleviate tensions,
address community concerns,
and promote healing.  We are
determined to meet division and
confusion with understanding
and compassion – and also with
truth.  We are resolved, as you
are, to combat violence involv-
ing or directed at young people,
to prevent future tragedies and
to deal with the underlying atti-
tudes, mistaken beliefs and
stereotypes that serve as the
basis for these too common inci-
dents.  And we will never stop
working to ensure that – in every
case, in every circumstance, and
in every community – justice
must be done.
This is an aim we’re proud to
share with everyone in this
room, and with all who have
contributed to the culture of
excellence that has been this
organization’s hallmark for the
last century.  In the decades
since Delta Sigma Theta was
founded – in 1913, by 22 ambi-
tious Howard University stu-
dents – this sorority has grown
into the single largest organiza-
tion of African-American
women in the country, com-
prised of more than 200,000
members in over 900 chapters
across the globe.  By standing up
and speaking out for the most
vulnerable members of society;
by fighting against discrimina-
tion based on race or gender;
and by providing a network of
support for generations of lead-
ers and aspiring public servants
– you have transformed count-
less lives and improved commu-
nities from coast to coast.  By
summoning the strength, and the
faith, necessary to overcome
extraordinary obstacles, you’ve
led efforts to challenge – and
overturn – an unjust status quo.
And you’ve established a legacy
of audacious action that has
done nothing less than re-shape
the world in which we live.
This legacy is celebrated in the
lives of historic leaders – and
proud Deltas – like Myrlie
Evers-Williams; Representative
Marcia Fudge, who we’re hon-
ored to have with us today;
Brigadier General Hazel
Johnson Brown – the first
African American woman to
become a general in the United
States Army; and Representative
Shirley Chisolm – the first black
woman to be elected to
Congress or to run for President
of the United States as a major
party candidate.  This legacy has
been strengthened by genera-
tions of extraordinarily talented
women who have served – and
led – at the highest levels of both
the public and private sectors.
And it has been extended by pio-
neers like my late sister-in-law,
Viviane Malone, who – many
years ago – braved difficulty and
danger in order to become the
first black student to graduate
from the University of Alabama.
Long before I married her sister,
Vivian was a student at Alabama
A&M University. She found a
community of friendship and
fellowship there among the
members of Delta Sigma Theta
– a group that shared not only
her values, but her deep and

abiding faith in America’s
founding ideals. 

When Vivian decided to pursue
a program of study that wasn’t
offered at Alabama A&M, she
applied to transfer to the
University of Alabama, in the
state where generations of her
family had lived for many years
– and was turned away solely
because of her race.  But, like
thousands of her Delta sisters –
both before and since – she
refused to take “no” for an
answer.  Along with another
brave young student named
James Hood, she declined to sit
back and wait to be given the
rights which were hers as an
American citizen.  She knew
that patience was not a virtue.
Eventually – with the support of
the courts, the assistance of the
Justice Department, and the pro-
tection of the National Guard –
Vivian tore down the institution-
al barriers that stood in her way.
And exactly 50 years ago last
month – with Justice
Department officials at her
sides, and the eyes of the nation
upon her – she stepped past
Governor George Wallace to
integrate the University of
Alabama.
Since that moment – thanks to
the work of groups like this one,
and the dedication of passionate
advocates like all of you – our
nation has experienced remark-
able, once-unimaginable
progress.  We’ve traveled a long
way down the road to equality
and opportunity.  But, as we
have seen in Sanford, our jour-
ney is not yet complete, and our
work is far from over.
In addition to the University of
Alabama’s integration, last
month also marked the 50th
anniversary of the Equal Pay Act
– a landmark measure that was
signed into law by President
John Kennedy to address wage
discrimination, ensure protec-
tions for women in every sector
of the workforce, and spur eco-
nomic and social change.  It’s no
coincidence that one of the
prominent advocates for this
important law – Dorothy Height
– was also a proud Delta who
served as your 10th National
President.
Thanks to her leadership – and
the tireless efforts of millions
who organized and rallied their
fellow citizens to the cause of
equality – we’ve made great
strides in closing the “pay gap”
since this law was enacted.  But,
again, we still have a long way
to go.  Even though more
women are attending college
today than ever before – and
young women are even more
likely than young men to earn a
degree – they hold significantly
fewer leadership positions in the
workplace. Over the last few
years, the number of men and
women in the workforce has
become almost equal – yet

women remain at greater risk of
falling into poverty.  Studies
have shown that they earn an
average of just 77 cents for
every dollar earned by a man.
African American and Hispanic
women earn even less.  And
what’s known as “occupational
segregation” still relegates more
than half of all women in the
modern workforce to low-wage
jobs in the sales, service, and
office sectors.
This is why I have always been
determined – not only as our
nation’s Attorney General, but
as a husband and father – to fight
for equality, for opportunity, and
for freedom from sex-based dis-
crimination.  I am committed,
just as you are committed, to
keep building on the progress
that Vivian and so many sisters,
mothers, daughters and wives
have fought and sacrificed to
secure.  I share your resolve to
stand firmly against those who
would turn back the clock when
it comes to issues of employ-
ment – and also with regard  to
issues of women’s health.  And I
will not rest until I’ve done
everything in my power to
ensure that my daughters – and
yours – have the same opportu-
nities, and the same choices, that
my son has.
As President Obama and other
Administration leaders have
made clear, sex-based discrimi-
nation isn’t just unfair – it’s
wrong.  It’s harmful to our econ-
omy as a whole. And it’s unwor-
thy of the great nation, and the
just society, that leaders like you
and your predecessors have
helped to build.
That’s why the very first bill that
the President signed into law
was the Lily Ledbetter Fair Pay
Act.  It’s why the Administration
has made an historic commit-
ment to addressing wage dispar-
ities through the National Equal
Pay Task Force – which we
launched in 2010, and which the
Justice Department is honored to
help lead.  And it’s why the
President’s health care reform
law, the Affordable Care Act, is
designed to improve women’s
economic security in addition to
their health – by requiring most
insurance plans to offer impor-
tant preventive care services –
such as cervical cancer screen-
ings, domestic violence counsel-
ing, and contraception – without
imposing additional costs.
Over the last two years alone, as
a result of this landmark law,
more than 70 million Americans
with private insurance have
gained access to these essential
services.  Three million young
people – including many college
students – have been allowed to
remain on their parents’ insur-
ance plans until they turn 26.
And the Justice Department has
taken additional action – under
another important law guaran-
teeing the right to reproductive
health care – to ensure that all
women can access these and
other important services, as
needed, free from threats, force,
or physical obstruction.
Fortunately, this is only the
beginning.  Beyond these
efforts, my colleagues and I
have also made a firm commit-
ment to empowering women to
prevent and reduce other kinds
of threats and harassment.
Thanks to the leadership of the
Department’s Office on
Violence Against Women – or
OVW – we’re combating all
forms of gender-based violence,
raising awareness about stalking
and sexual assault, and bringing
help and healing to the survivors

of these devastating crimes –
particularly on college campus-
es.
As you know, the importance of
this work would be difficult to
overstate.  Across the country,
nearly one in five undergraduate
women have reported experienc-
ing sexual assault, or attempted
sexual assault, since entering
college. By the time a woman
reaches her senior year, that
number is closer to one in four.
Eighty percent of female rape
victims experienced their first
rape before the age of 25.  And
more than 60 percent of college
rapists are repeat offenders.
Put simply, this is nothing less
than a crisis.  As a prosecutor
and former judge, I’ve seen this
firsthand.  Like some of you, I
have witnessed the devastating
impact that sexual violence can
have on victims. And I’m
pleased to report that today’s
Justice Department is respond-
ing to these shocking statistics,
and heartbreaking stories, by
fighting back aggressively – in
bold, innovative, and collabora-
tive ways.
Thanks to OVW’s innovative
Campus Program, we’re taking
action to bolster victim services
nationwide, to strengthen inves-
tigative strategies, and to sup-
port proven approaches for help-
ing those affected by sexual
assault. We’re offering grant
funding to 150 institutions of
higher learning to expand pro-
grams that work.  And we’re col-
laborating with allies like the
Departments of Education and
Health and Human Services to
leverage scarce resources, eval-
uate promising practices, and
share information as never
before.  
And, in our comprehensive
work to ensure civil rights pro-
tections, we’re looking far
beyond college campuses and
workplaces – to America’s
immigrant communities and
border areas; our military bases
and places of worship; and espe-
cially our government institu-
tions and voting booths – in
order to keep extending the lega-
cy of service that has distin-
guished this sorority since its
earliest days.
Just weeks after this organiza-
tion was born, the 22 founders of
Delta Sigma Theta carried out
their first public act – and
became the only African
American women’s organization
to participate in a historic march
for women’s suffrage right here
in our nation’s capital.  From the
beginning, they aligned them-
selves with a righteous cause
that has sparked a century-long
commitment to social action.
This is a cause that the Justice
Department has not only
embraced, but championed –
particularly over the last four
and a half years. Unfortunately,
last month’s flawed Supreme
Court decision – invalidating a
key part of the Voting Rights Act
– dealt a significant blow to our
efforts to combat discrimination
at the ballot box.  By holding
that an important provision of
this landmark law is unconstitu-
tional, the Court struck down a
measure that has stood for near-
ly five decades as a cornerstone
of American civil rights law and
that had earned overwhelming
bi-partisan support.  
As we move past this deeply

disappointing decision,
Congress needs to act to make
sure every American has equal
access to the polls.  The Justice
Department is eager to work
with Congressional leaders of
both parties, and with concerned

citizens like you, to craft new
legislation to fill the void left by
the Court’s ruling and address
voting rights discrimination.
This is not a partisan issue. It is
an issue about the most funda-
mental of all rights – the right to
vote.  It is about how we define
our democracy.
In the meantime, my colleagues
and I will continue to stand vig-
ilant against voter discrimina-
tion wherever it is found – using
all of the enforcement tools that
remain available to us. Even
more importantly, we’ll keep
relying on people throughout the
nation to defend their rights by
exercising them; by going to the
ballot box on Election Day; and
by voting for their preferred can-
didates of either party.
This is our solemn duty – as
advocates for fairness, civil
rights, and equality.  It is our
sacred responsibility as
American citizens. And it must
always be our common cause –
as heirs to the legacies of
Dorothy Height, Vivian Malone,
and millions of other Deltas
who, over the last century, have
spoken out for voting rights and
civil liberties; demanded better
wages and working conditions;
and fought for equal treatment
and equal justice.
Today, our steps forward must
be guided by this same sense of
responsibility – and spirit of
public service.  As a new gener-
ation – of students, leaders, and
Deltas – takes up this struggle,
and moves to confront the chal-
lenges of our time, we must
renew our commitment to learn-
ing from our shared history. We
must continue to honor the hero-
ines – and heed the lessons – of
our past.  And we must rise
above the injustices and
inequities that persist into the
present day.
This won’t always be easy.  But
if what’s past is truly prologue –
then I believe there’s good rea-
son for confidence in where the
Deltas in this room – including
my niece Amanda – will lead us. 

No matter how you move for-
ward from here – as you seek to
make a difference, and strive to
make your mark – I urge you to
find ways to serve your commu-
nities and improve the lives of
your fellow citizens.  Never for-
get that you are among our
nation’s most qualified – and
most passionate – leaders, pub-
lic servants, and civil rights
advocates.  And never doubt that
every member of Delta Sigma
Theta has what it takes to bring
about sweeping, positive
change, and to have an enduring
impact on the world we share –
and the future we seek. 
As I look around this crowd
today, I’m certain that – if you
continue to hold fast to the val-
ues, the ideals, and the extraor-
dinary history, that have been
entrusted to you – then yours
will be a future defined by con-
tinued progress, and limitless
possibilities.
I thank you, once again, for the
chance to be with you today. I
wish you all a most productive,
and inspiring, Convention.  And
I urge you, in all that you do, to
stay true to what it means to be a
Delta.
Thank you.

***

Also, see more speeches in regu-
lar and PDF format on the
Speech lane on The Mid-South
Tribune and Black Information
Highway  at www.blackinforma-
tionhighway.com . Welcome,
Travelers!

U.S. Attorney Eric Holder’s address
to the Delta Sigma Theta National
Convention Social Action Luncheon
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The legendary Colonel Charles Young  at Wilberforce ... from front page
military medals.

The National Coalition of Black
Veterans has been working tire-
lessly to obtain for Col. Young
an honorary promotion to the
rank of Brigadier General, an
honor he more than earned in his
life time, but because of the
color of his skin never achieved.
Congressman Charles Rangel
and Congresswoman Barbara
Lee joined by thirty-three other
members of Congress have
asked President Barack Obama
to grant the promotion. The
National Coalition of Black
Veteran Organizations has com-

missioned the renowned sculp-
tor Antonio Tobias Mendez to
create a bronze maquette of the
Colonel on horseback. The
coalition has asked President
Obama to accept the statue on
behalf of the nation for Black
History Month.

In 1912, the distinguished
Omega Psi Phi Fraternity recog-
nized Young’s contributions, and
bestowed upon him an honorary
membership. The fraternity has
often referred to Young as an
“Omega Man,” but now it looks
like his primary
association/membership was
with another organization prior

to his honorary affiliation with
the Omegas. A photograph of the
Colonel posing with another fra-
ternal organization has surfaced,
the Beta Kappa Sigma, at Ohio’s
Wilberforce University, where
Young served as a Professor of
Military Science from 1894-
1898. In the photograph, he can
be seen holding the “B K Ó”
banner as he sits proudly among
his peers, known as “The Black
Cats.” Not very much is known
about the photograph, nor even
the fraternity, which no longer
exists. Ohiomemory.org claims
that the organization was never
incorporated or recognized by

the university, but that it was
theforerunner to every fraternity
at Wilberforce thereafter. “The
members met at various places,
usually an attic room of some
member,” says the site. “’The
Black Cat Club’’ was a club with
the purpose of fostering good
times among its members.” This
new information shines a light
on not only the history of black
fraternities in America, but
shows yet another aspect of the
life of Charles Young and the
men he worked and served
beside.

“In retrospect Colonel Young’s

life was a clear indication of his
belief in the principles of schol-
arship, leadership, fellowship
and service,” says Charles
Blatcher, III, chairman of the
Black Veterans Coalition. He
was an extraordinary man both
then and now. It is clear why
other organizations and the
Omegas have sought to identify
him with their cause. For the
record one thing is for certain,
he is a legendary Buffalo
Soldier, Educator and Diplomat
who has earned a place of
respect in American History.
Based on his thirty-two years of
distinguished military service,

Should Black Colleges and Universities die?... from page 4
many of whom defended
America with a creativity in
warfare art while being denied
the same respect as  white sol-
diers and white officers such as
Patton, Eisenhower, and
MacArthur.
Among Black church affiliates

that maintained colleges were
the African Methodist Episcopal
Church (AME), the African
Methodist Episcopal Zion
Church, the Colored Methodist
Episcopal Church (CME), and
the Negro Baptist Conventions. 
The original building for
Talladega College (founded in
1867 in Talladega, Alabama)
was erected by then slaves who
had built it as an elitist school
for white boys and was later
used as a prison for Yankee sol-
diers.  
Founded by two white women

in 1881, Spelman College began
in the basement of a Black
church in Atlanta, Georgia. It
was then known as the Atlanta
Baptist Female Seminary, and
only after Sophia B. Packer, who
founded the school along with
Harriet Giles, met John D.
Rockefeller was the school
renamed Spelman in honor of
Rockefeller’s wife, Laura
Spelman, seeing that
Rockefeller had made a more
than generous donation to keep
this African American school for
women afloat.  But what has sel-
dom been noted in the Spelman
history is the FACT that it was
Blacks who forked over half of a
$5,000 price sticker for the for-
mer Union barracks that would
serve as a permanent location
for Spelman. Black Baptists of
Georgia put up $3,000; other
Black citizens gave a total of
$1,300, leaving Rockefeller to
put up a mere balance of $700.
Again, this more than indicates
that African Americans took a
vital interest in educating them-

selves and how facts can be
twisted with the perception that
Rockefeller was the lone savior
in the establishment of Spelman.
It cannot be said enough times
how much of a role the Black
church played in the history of
Black colleges. Howell writes in
his study: “As a result of a sur-
vey of Negro Colleges made in
1926 and 1927 by the United
States Bureau of Education, the
Negro denominations were
found to have done so well in
the support of their institutions
of higher learning as to be rated
in this respect above the
Northern white denominations
maintaining colleges for
Negroes.” 
Even when white church affili-

ates pulled out or wanted to pull
out, Black churches came to the
rescue as in the case of
Wilberforce University, which
was established in Ohio in 1856.
The school, named in honor of
English abolitionist William
Wilberforce, was about to shut
its doors in 1863 when the
Cincinnati Conference of the
Methodist Episcopal Church no
longer felt a need for it. The
church offered to sell it to the
African Methodist Episcopal
Church (AME) for $10,000.
Under Bishop Daniel A. Payne,
the church raised the money and
Payne became president, serving
13 years. 

In fact, the AME helped to
found and maintain the opera-
tion of several Black colleges,
among them Allen University
(Columbia, South
Carolina,1870), Paul Quinn
College (Waco, Texas, 1881),
Edward Waters College
(Jacksonville, Florida, 1883),
Morris Brown College (Atlanta,
GA, 1885) and Shorter College
(Little Rock, Arkansas, 1886). 
On a similar note, at a General
Conference held in 1870 in

Memphis, Tennessee, the
Colored Methodist Episcopal
Church (CME) in America went
about its task of seeing to Black
education on a higher level.
Among the colleges associated
with the CME are: Lane College
(Jackson, Tennessee, 1878),
Paine College (Augusta,
Georgia, 1882), Texas College
(Tyler, Texas 1894), and Miles
Memorial College
(Birmingham, Alabama, 1902).  

The aforementioned Lane
College was founded as the
Colored Methodist Episcopal
Institute and Lane Institute. 
According to Holmes: “By 1916
the Negro Baptist Conventions
maintained 110 schools with 474
teachers…These schools were
distributed among 13 states of
the South and the District of
Columbia.”  But no matter
how these colleges were for
Black students, most—almost
close to 100 percent did not have
Black presidents and that frus-
tration erupted in student protest
in the 1920’s.  W . E . B .
Dubois lent his strong support to
these students in their right to
protest for Black college presi-
dents. One of the most notable
protests on campus was on the
Fisk University (founded 1866)
campus in Nashville, Tennessee.
In his book, “The New Negro on
Campus: Black College
Rebellions of the 1920s”,  which
documents these little known
protests,  Raymond Wolters
recalls how Fisk students chant-
ed DuBois’ name as they shut
down classes to get their first
African American president.
Wolters depicts how Nashville
African Americans came togeth-
er: “The support given by mem-
bers of the local Black commu-
nity undoubtedly contributed to
the effectiveness of the student
strike. In a significant display of
solidarity across generational

lines, the Negro Board of Trade,
composed of Nashville’s leading
black businessmen, established
a conciliation committee that
tried to persuade [President
Fayette Avery] McKenzie to
grant the students’ demands.”  
Not only did the Nashville Black
community support the strikes
but fellow Black college alumni
clubs such as those from
Hampton (founded in1868 in
Hampton, Virginia), the New
York Fisk Club, Louisville Fisk
Club, Chicago Fisk Club—
among others joined in the
protest. 

Howard University (founded
1867) got its first Black presi-
dent in the person of John M.
Langston who became president
upon the 1873 resignation of
General Oliver O. Howard for
whom the college was named.
Langston had to give up the
presidency because contribu-
tions dried up once he took
office. Howard’s second Black
president, Dr. Rev. Mordecai W.
Johnson, did not take office until
1926, a year after the Fisk
protest.  Yet, it took Fisk until
1947 to get its first Black presi-
dent, Charles Spurgeon Johnson,
even though it was Fisk which
was the catalyst in Black col-
leges getting Black presidents—
a fact that deserves more
acknowledgment

Still it was a rarity to see a
Black president heading a Black
college all the way into 1950s,
1960s, and 1970s. Now that it is
practically a norm, 21st century
Black college presidents com-
plain about how attracting funds
has become harder and harder
much as Howard’s Langston had
in the 1870s. 

*** 
There too seems to be a trend –

though unscientifically proven
at this point—that Black stu-

dents are returning to predomi-
nantly Black colleges.
Numerous Black presidents are
echoing the sentiments of
LeMoyne-Owen (Memphis, TN,
1871) president Johnnie B.
Watson, LL.D and Dr. George C.
Wright, president of Prairie
View A&M College (Prairie
View, Texas, 1876), both of
whom expressed the reason for
this trend is because HBCUs
provide smaller classroom size
giving students more attention.
In interviews with The Mid-
South Tribune and the Black
Information Highway, both men
believe this focus on the individ-
ual student prepares him/her to
go on to a larger university to
pursue a Master’s Degree or
Ph.D. “HBCUs lay the founda-
tion,” Wright said.   
Secretary of Education Arne
Duncan, who serves under
President Barack Obama
(America’s first African
American president), made this
assessment of HBCUs in a June
2010 speech at the HBCU
Symposium at the North
Carolina Central University
Centennial:* “As you know,
President Obama has set an
ambitious goal for the nation. He
wants America to again have the
highest proportion of college
graduates in the world by 2020.
That goal is the North Star for all
of our education efforts.
Reaching it will require institu-
tions of higher education to dra-
matically boost college comple-
tion—by the end of the decade,
our national college degree
attainment rate must rise from
40 percent to 60 percent… As I
said last September, HBCUs
will—and absolutely must—
play a critical leadership role in
meeting this challenge. This is
not just about access—this is
about attainment. It is true that
HBCUs have been under-

resourced for decades. And no
one knows the obstacles con-
fronting HBCUs better than you.
At too many HBCUs, endow-
ments are undercapitalized.
Faculty salaries are too low.
Financial aid is inadequate.
Facilities are deteriorating.
Sadly, far too few students arrive
on campus ready for college
coursework—and far too many
students drop out without earn-
ing a degree. As Cordell Wynn,
the former president of Stillman
College, said of HBCUs, ‘no
other institution of higher learn-
ing has had to do so much, for so
many, with so little’."        
Yet, the tide continues to turn
against HBCUs in spite of
Duncan’s encouraging speech.
Such speeches as Duncan’s in
the 21st Century lend more
toward verbosity than substance
on enhancing HBCUs and tak-
ing them seriously as major eco-
nomic stimuli. 
It continues to be up to African

Americans regardless if they
attended an HBCU or historical-
ly white colleges or no college at
all to make sure that these Black
institutions do not fall victim to
the allusion that America is post-
racial or that any institution hav-
ing ‘Black’ attached to it has not
earned the right to exist.

###
This Black Paper is on the Black
Paper, HBCU, Education, and
Black History lanes on The Mid-
South Tribune and the Black
Information Highway at
www.blackinformationhigh-
way.com .  Also, see full text
Arne Duncan speech on the
Speech and HBCU lanes.
Emails:  MSTnews@prodigy.net
a n d
BlackInfoHwy@prodigy.net.
Welcome, Travelers! 

the Black Veterans Community
claims him and his history for
the nation. ”

###

For more information on the
National Coalition of Black
Veteran Organizations they can
be reached at e-mail address:
cnmmmf@aol.com . Also, travel
on the Black History, HBCU,
and Col. Charles Young lanes on
the Black Information Highway
and The Mid-South Tribune at
www.blackinformationhighwey.c
om . Welome, Travelers!

Travel on the Black Information Highway at www.blackinformationhighway.com. Welcome, Travelers!

We salute HBCUs
and their 

significant contributions
to the field of education
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Op/Ed
The Mid-South Tribune's Credo

By Mr. Frederick Douglass
Editor and Publisher of the

North Star, an African American newspaper (1845)

"Let me give you a word of the philosophy of reforms. The whole history of the progress of human
liberty shows that all concessions, yet made to her august claims, have been born of earnest struggle. The
conflict has been exciting, agitating, all-absorbing, and for the time being putting all other tumults to
silence. It must do this or it does nothing. 

“If there is no struggle, there is no progress. Those who profess to favor freedom, and yet depreciate
agitation, are men who want crops without plowing up the ground. They want the ocean without the awful
thunder and lightening. They want the ocean without the awful roar of its many waters. This struggle may
be a moral one: or it may be a physical one: or it may be both moral and physical; but it must be a strug-
gle. Power concedes nothing without demand."

Jail overcrowding and an  education
on workable bail bond solutions

By Sue Billings,Columnist
The Mid-South Tribune and

the Black Information
Highway

Another killing in Chicago,
Detroit, Minneapolis, Memphis,
and other cities across the coun-
try of young people is an indi-
rect result of the lack of educa-
tion.  For some reason society
sees education as a “mere
degree” to separate the non-elite
from the elite.  But education is
more than a degree; it is some-
thing that changes the way a per-
son views life.
I’m not against someone getting
a degree, but the degree does not
mean that you are educated; it
simply means that you took the
time to study a particular sub-
ject. I personally know a lot of
people with degrees, which I
question why they wasted their
money going to college.  To be
educated encompasses multi-
facet encounters.  Education
starts when a child at the earliest
stage of life sees and hears what
you are doing and saying.  You
teach your child how to talk,
how to eat, how to dress them-
selves, how to be independent
and many other teachings. So
why are there so many unedu-
cated people?  
Is it perhaps because the meas-

urement of a person’s intelli-
gence is measured on a scale
that doesn’t fit all?  Education is
like a tailored made suit and the
key word is “tailored”.  There
isn’t a standard when you tailor
a suit for individuals, yet there is
a standard to measure how
everyone should learn and at
what pace they should learn.
Which to me seems a bit ridicu-
lous when we are all cut from
different fabrics?  Some of us
are made of silk, some of wool;
some of corduroy, some of rayon
or linen; so why then has educa-
tion squeezed all the different

fabrics into a standard that isn’t
tailored to individuality?

Maybe education should be
redesigned.  When you test stu-
dents that have similar designs
in their fabric, you teach them at
that level.  What am I saying –
let me explain.  If you have peo-
ple that catch on quickly and
others that don’t, design schools
around a best fit for the person.
We all can learn, but we all learn
at a different pace, so forcing a
person to conform to someone
that learn more quickly actually
creates a frustration and a dis-
parity to learn. The person that
takes longer to understand the
same concept is being compared
to someone that they weren’t
given the same talent or ability
to function at that level.  Some
by placing them with likeness,
those at the same level, and
teaching them at their pace, will
actually give them more of a
confidence booster to encourage
them to want to be all they can
be.  But if you put them in situa-
tions that are uncomfortable to
them, this is when they become
less encouraged and find educa-
tion to be a social ill.
Now if we segment education

by ethnicity, I’m seeking to
understand why is it that some
Blacks view education as some-
thing not achievable for them.
Growing up during racial eras
Blacks were told that they
couldn’t learn and that they
should not go to college because
they would never be able to con-
tend with their White counter-
parts.  Some believed it and con-
tinued to pass on this untruth to
their children.  Yet, some chose
not to believe this nonsense, and
surpassed their White counter-
parts, and passed their story of
success on to their children.  So
there was a time when Blacks
did not find education as impor-
tant because they were brain-
washed to thinking they were
ignorant and because of their
skin couldn’t learn.  The times
have changed, and more Blacks
are being educated both in the
sense of knowing who they are
and degreed; consequently
viewing education as a must in
order to be successful.

Start today by teaching your
children that they are great and
they can learn to be the best they
can be.  You may have only been
given one talent, but if you use
that one, it will be multiplied.
Education is learning how to be
a better you, so seek to be edu-
cated.

***
Travelers, you may e-mail Sue

Billings at
spiritofsuccess@yahoo.com .

By Eric Granof
Special to The Mid-South

Tribune and the Black
Information Highway

Jail overcrowding throughout
our country is a critical issue in
desperate need of a workable
solution.

One of the hottest subplots of
the topic centers on the debate
between the private sector pre-
trial and the public sector pretri-
al communities.  For those unfa-
miliar with the difference
between the players, the private
sector pretrial faction consists of
the commercial bail industry --
privately-owned businesses that
oversee release from jail and
appearance in court of defen-
dants.   On the other side are
those representing public sector
pretrial, consisting of taxpayer-
funded government agencies
overseeing and managing indi-
viduals who have been incarcer-
ated.

Both groups offer a pretrial
release solution for states and
counties to utilize in their crimi-
nal justice systems -- and each
has its strengths and weakness-
es. 
The private sector offers a bail

bond to defendants, which is
actually a type of insurance
product.  The bail bond (usually
10% of the bond amount set by
the court) financially guarantees
that if released pretrial, a defen-
dant will return for ALL court
appearances until the case has
been completed.  Failure to com-
ply results in forfeiture of the
bond, meaning the defendant --
and presumably his family or
friends who have fronted the
money – must pay the entire
amount of the bond. 
The defendant’s financial obli-

gation is what makes the private
sector option so effective, a fact
borne out by countless studies,
including those conducted by

From the Technology and
Education lanes on the Black
Information Highway and The

Mid-South Tribune at
www.

blackinformationhighway.com 

In the age of the Internet, get-
ting into college isn’t what it
used to be. Higher learning has
become highly competitive
which means being placed in the
right institution should no longer
be left up to chance. StatFuse
has developed an app to help
give students a different slant on

Forever guilty!

the Department of Justice.
In addition, commercial bail has
no cost to the public and actual-
ly generates revenue for coun-
ties and states through premium
taxes and bond forfeitures.  A
January 2013 study performed
by the University of Texas
(“Pretrial Release Mechanisms
in Dallas County, Texas”)
revealed that commercial bail
actually saved the county over
$11 million in wasted court time
and resources.
On the other hand, the public

sector solution, while having
ostensibly the same goal as com-
mercial bail -- getting defen-
dants back to court -- takes a dif-
ferent approach.  Consisting of
taxpayer-funded pretrial service
agencies that exist within the
courts, they make recommenda-
tions to judges to release defen-
dants through their own pro-
grams utilizing what is called
“own recognizance release.”
Basically, an individual is set
free with the promise to appear
in court for trial, with no finan-
cial obligation attached.
Pretrial release programs were

created to handle defendants
with special needs, such as those
with substance abuse or mental
health issues.  The goal was to
get these persons out of custody
and into special assistance pro-
grams.  Today, public sector pre-
trial release has been expanded
beyond its initial intent, with
unqualified defendants misusing
the system to get out of jail with-
out being held accountable.

Commercial bail bond agents
carry a financial burden and
have great incentive to do what-
ever it takes to ensure that
defendants show up to court, lest
they be held responsible for pay-
ing the entire bond amount
themselves.  Public sector agen-
cies hold no risk whatsoever.  If
an arrestee fails to appear, they
simply issue a warrant and turn
the problem over to an already
overburdened law enforcement
agency.
As jail overcrowding becomes

an increasingly hot topic in the
media, so is the urgency for a
solution.  The public sector pre-
trial community argues that the
cause of jail overcrowding is
caused by the private sector
release option.  They claim that
defendants are languishing
away, crowding our jails
because they can’t afford a bail
bond.  Their easy answer is to
simply let more people out
through their programs.  
This sounds like a reasonable

scenario at first glance, but real-
ity shows us this is not viable
answer.  A study conducted in
April 2012 by the JFA Institute
indicated that 70% of the jail
population in Los Angeles
County was not awaiting a bail
bond, but rather, was being held
for non-bailable offenses.  This
included violations associated
with probation, immigration
holds, transfers to other jails or
state prisons, and encompassed
individuals accused of extreme-
ly violent crime.  When defen-
dants being held on these types
of charges were removed from
the total, the percentage of those
eligible to be released on a com-
mercial bail bond dropped to
about 12%.
For many years the private sec-

tor commercial bail industry has
reached out to public sector
agencies to discuss a partnership
that would create the most effec-

tive release solutions possible.
Unfortunately this outreach has
been met with no reciprocity.
It is time that the public and pri-
vate sectors begin to work
together to develop more effec-
tive release solutions.  There is a
great benefit to society in the
release of individuals with spe-
cial needs through a public sec-
tor pretrial program which will
provide them with much needed
assistance.  Similarly, there is a
great deal of value in releasing
non-special needs defendants
through a private sector com-
mercial bail agent who is going
to ensure accountability and
ensure that they make their court
appearances.
Our society at-large continues

to look for more effective solu-
tions that bring public, private
and social entities together.
Why should our criminal justice
system be any different?

***

Eric Granof serves as Vice
President of Corporate
Communications for
AIA/ExpertBail.  The AIA family
of companies is the nation’s
largest underwriter of bail and
has been partnering with agents
across the country for over a
century. Formed in 2003, AIA is
an alliance of the industry’s
leading insurance companies
Allegheny Casualty,
International Fidelity Insurance
Company and Associated Bond.

ExpertBail is a national net-
work of bail bonds agents, which
sets professional standards of
integrity and conduct for agen-
cies throughout the country.
Created by AIA, ExpertBail also
serves to educate the public on
how bail, properly handled, sup-
ports the criminal justice system
and increases public safety.
For more information, visit
www.ExpertBail.com

Email Letters to Editor and Opinions to MSTnews@prodigy.net or BlackInfoHwy@prodigy.net
Tweet to our editor @ArelyaJMitchell

Travel the lanes on The Mid-South Tribune and the Black Information Highway for
news, op/ed, sports, entertainment, education, technology, business & economics and videos.

www.blackinformationhighway.com 
Welcome, Travelers!

StatFuse: The 21st Century technology for college
placement for high school students and others

college placement for high
school students.  StatFuse’s was
created by co-founders Jeet
Banerjee, Shawn Shah and
Supan Shah.
The company describes itself as
“an online portal simplifying the
transition for students applying
to universities.”
Its cofounders have developed

an algorithm which instantly
calculates a potential student’s
chances of getting into college
by sifting through the best
prospects for him or her. 
This niche portal was launched

in 2012.
The operative word here is that

StatFuse’s algorithm  ‘calcu-
lates’ the chances of what fits
that student’s needs and talents.
It utilizes and customizes real
data from college admissions
offices of over 1,200 colleges in
the U.S., including Historical
Black Colleges and Universities
(HBCUs).  

“After a student has answered
all the questions, StatFuse
instantly provides students with
a percentage reflecting their
chances for admission,”  the

company literature reads.
, “We also create a report outlin-
ing the student’s strengths and
weaknesses in their application.
These are personalized tips
given to each student that can
help them increase their chances
of getting accepted.”
High school students or other

potential college students can go
to the StatFuse website at
www.Statfuse.com for more
information, or they can email to
Jeet Banerjee at
Jeet@StatFuse.com ; or Supan
Shah at Supan@StatFuse.com 

On the other side are
those representing public
sector pretrial, consisting
of taxpayer-funded gov-
ernment agencies over-
seeing and managing
individuals who have

been incarcerated.
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HBCUs and the Education Quilt

The Oldest
Cheyney University of
Pennsylvania – 1837

***

1850s
University of the District of
Columbia – 1851
Harris-Stowe State University
– 1857
Lincoln University
(Pennsylvania) -1854
Wilberforce University - 1856

1860’s
Alabama A&M University -
1865
Barber-Scotia College – 1867
Bowie State University – 1865
Claflin University – 1869
Clark Atlanta University –
1865
Dillard University – 1869
Edward Waters College - 1866
Fayetteville State University –
1867
Fisk University – 1866
Hampton University – 1868
Howard University – 1867
Johnson C. Smith University –
1867
LeMoyne-Owen College –
1862 (recheck)
Lincoln University of Missouri
– 1866
Morehouse College – 1867
Morgan State University –
1867
Rust College – 1866
Shaw University – 1865
St. Augustine’s College – 1867
Talladega College – 1867
Tougaloo College – 1869
Virginia Union University –
1864

Post 1870’s
Alabama A&M University -
1875
Albany State University - 1903
Alcorn State University – 1871
Allen University – 1870
University of Arkansas at Pine
Bluff – 1873
Arkansas Baptist College –
1884
Benedict College – 1870
Bennett College – 1873
Bethune-Cookman University
– 1904
Bishop State Community

Defining the Education Quilt
Many of you know that we have been ‘quilting’ in creating our physi-
cal Education Quilt. We thank you for your patience as we create in
patchworks a magnificent history in digital and traditional print and
fabric the symbolic quilt in black, red, and green—the universal col-
ors of Black ‘Freedom’; BLACK for the color of the African American
people and culture; RED for the blood shed toward that freedom; and
GREEN for the mother land of Africa. However, we wish to add
another meaning to GREEN in these modern times and that is for
GREEN to represent Black-ownership of land and economic growth
within the African American community.

During slavery, it was said that in instances messages on how to get to
the safe houses of the Underground Railroad or how to follow the path
of the Drinking Gourd were stitched into  patchworks. It is because of
this rich Black History which is American History that we embarked
on this Education Quilt project which we have now added to it
“Project: HBCU” as a strong advocacy initiative to protect and
advance these Historical Black Colleges and Universities to remain an
integral part on America’s Higher Learning landscape. HBCUs
should be enhanced in today’s global atmosphere, not deleted as a
remnant of the past or made stagnant by curtailing student loans.

We urge support of HBCUs regardless if you attended  one or not;
regardless of what race, color, or creed you are. For more information
on HBCUs and how you can be part of saving them, contact the
United Negro College Fund (UNCF) www.uncf.org or the Thurgood
Marshall at www.ThurgoodMarshallCollegeFund.org. 

We want to thank those who have become part of the patchworks in
the BLACK, RED, and GREEN quilt. We also wish to thank Hancock
Fabrics as we continue to stitch and sew. We also recommend the chil-
dren’s quilting book (which adults can read with children), “Stitchin’
and Pullin’” by Patricia C. McKissack, featured on our front page.
Watch as our lanes on the Education Quilt  and HBCUs expand on
The Mid-South Tribune and the Black Information Highway. 

And please feel free to detour to our Education, HBCU, Black History,
and Black Paper lanes on the Black Information Highway, the
“21st Century Underground Railroad” at www.blackinformationhigh-

way.com . 
Welcome, Travelers!

Arelya J. Mitchell, Publisher/Editor-in-Chief

College – 1927
Bluefield State College – 1895
Central State University –
1887
Coppin State University –
1900
Delaware State University –
1891
Elizabeth City State
University – 1891
Florida A&M University –
1887
Florida Memorial University –
1879
Fort Valley State University –
1895
Grambling State University –
1901
Huston-Tillotson University –
1881
Jackson State University –
1877
Jarvis Christian College –
1917
Kentucky State University –
1886
Knoxville College -1875
Lane College – 1882
Langston University – 1897
Livingstone College – 1879
University of Maryland
Eastern Shore – 1886
MeHarry Medical College –
1876
Mississippi Valley State
University – 1950
Morehouse College – 1867
Morris Brown- 1881
Morris College – 1908
Norfolk State University –
1935
North Carolina A&T State
University – 1891
North Carolina Central
University – 1910
Paine College – 1882
Paul Quinn College – 1872
Philander Smith – 1877
Prairie View A&M – 1876
Spelman College – 1881
Stillman College – 1876
Tennessee State University –
1912
Tuskegee University – 1881
Virginia State University –
1882
Virginia University of
Lynchburg – 1886
Voorhees College – 1897
West Virginia State University
– 1891
Wiley College – 1873
Winston-Salem State
University – 1892
Xavier University of Louisiana
1915

Historical 
Black Colleges 

and 
Universities (HBCUs)

Ms. Harriet Tubman,
Your Venerable

Conductor
on the 

Black Information
Highway
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blackinformation

highway.com

 

Some
notable
HBCU

graduates

The Education Quilt
Presented by 

The Mid-South Tribune and the Black Information Highway
and 

Hancock Fabrics 
Hancockfabrics.com or  877-FABRICS 

... and the graduates continue... quilting excellence
Phylicia Rashad- actress
(Howard)  • Sharon Pratt
Kelly- DC mayor (Howard)  •
Shirley Franklin- Atlanta mayor
(Howard)  • T o n i
Morrison- Nobel Prize winning
author (Howard)  •
Vernon Jordan- former head of
UNCF and Urban League
(Howard)  • T h e
Honorable Roderick Paige- U.S.
Secretary of Education (Jackson
State)  • Walter Payton- Hall of
Fame NFL player (Jackson
State)  • Whitney Young- for-

mer Urban League head
(Kentucky State)  •
George Curry- former editor,
Emerge Magazine (Knoxville
College)  • B e s s i e
Coleman- first female African
American pilot (Langston
College)  • B e n j a m i n
Hooks- NAACP head
(LeMoyne-Owen College)  •
Marion Barry- Washington, DC
mayor (LeMoyne-Owen
College)  • L a n g s t o n
Hughes- writer (Lincoln)  •
Thurgood Marshall- Supreme

Court Justice (Lincoln)  Jerry
Rice- NFL player (Mississippi
Valley State)  • Esther Rolle-
actress (Spelman)  • Oprah
Winfrey- talk show host, philan-
thropist (Tennessee State)
Wilma Rudolph- Olympic ath-
lete (Tennessee State)  • Yolanda
Adams- singer (Tennessee State)
• Betty Shabazz- (Tuskeegee)  •
Keenan Ivory Wayans-
(Tuskeegee)  • Ralph Ellison-
author of “The Invisible Man”
(Tuskeegee)  

Source for HBCU graduates -
The United Negro College
Fund (UNCF)  www.uncf.org

Ed Bradley, award winning 60
Minutes correspondent
(Cheyney State)  • Keith
Clinkscales, former CEO of
Vanguard Media (Florida A&M
University)  • Alvin J.
Boutte- founder and CEO of
Indecorp, the largest Black-
owned financial institution in
the U.S. (Xavier)  •
Althea Gibson, first African
American woman to win
Wimbledon, U.S. Open and the
French Open  • Booker T.
Washington, noted educator
(Hampton)  • T h e
Honorable Barbara Jordan, leg-
islator (Texas Southern)  • P a m
Oliver- trailblazing female
sportscaster (Florida A&M
University)  • R e u b e n
Studdard- American Idol winner
(Alabama A&M)  • Sean
“P.Diddy” Combs- founder and
CEO of Bad Boy Entertainment
(Howard)  • C o m m o n -
actor, hip hop artist (Florida
A&M University)  • Rosa
Parks- civil rights icon
(Alabama State)  • Alex
Haley- author (Alcorn State)  •
Steve McNair- NFL quarterback
(Alcorn State)  • Michael Clark
Duncan- actor (Alcorn State)  •
A. Phillip Randolph- civil rights
activist (Bethune Cookman
College)  • Mary McLeod
Bethune- educator, college
founder and presidential advisor
(Barbara Scotia College)  •
James Weldon Johnson- writer
of the Negro National Anthem
“Lift Ev’ry Voice and Sing”
(Clark Atlanta)  • N i k k i
Giovanni- poet (Fisk)  •
Matthew Knowles- music indus-
try executive (Fisk)  • R o b
Hardy and William Packer-
movie producers (Florida A&M
University)  • Erykah Badu-
singer (Grambling) Wanda
Sykes- comedian (Hampton)  •
• Andrew Young- U.N.
ambassador, Atlanta mayor
(Howard)  • D a v i d
Dinkins- New York mayor
(Howard)  • Debbie Allen-
choreographer, director
(Howard)  • Ossie Davis-
actor (Howard)  • L y n n
Whitfield- actress (Howard)  

Email us your HBCU memories, photos, and other news to
MSTnews@prodigy.net or BlackInfoHwy@prodigy.net


